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F. No.6-4812014-M-l
Government of India
Ministry of Culture

Shastri B[nwan, New Delhi
Dated : $becember,20l7.

Vacancv Circular

Subject: Filling up the post of Additional Director General (ADG), Group-'A' (Gazetted),
Ministerial in Level-l4 of Pay Matrix[Pre-revised PB-4, Rs. 37400-67000, Grade
Pay of Rs. 10000/-l by Composite Method : Deputation (including short term
contract) or promotion in the National Museum, New Delhi under the Ministry
of Culture , Govt. of India.

Applications are invited from eligible officers for appointment to the post of Additional
Director General (ADG), Group-'A' (Gazetted), Ministerial in Level-I4 of Pay Matrix[Pre-
revised PB-4, Rs. 37400-67000, Grade Pay of Rs. 10000/-l in National Museum, New Delhi a
Sub-Ordinate Office under Ministry of Culture.

2. Job Description:
National Museum, the premier museum of India under the Ministry of Culture with a

rich and exquisite collection is seeking an eligible candidate for one post of Additional Director
General (ADG). The responsibilities include supervision of the functioning and coordination
between various departments of the museum. He /She will be responsible for execution of
museum's policies on collection and stores management, conservation, restoration, display of
artifacts, signages, floor plans, image building, visitor facilities, publicity, cultural events,
visiting & travelling exhibitions, professional development of museum personnel, plan schemes
& special projects, etc. He /She will also look after activities pertaining to museum's shop and
souvenirs, multi-media, audio visual and perform all other duties and functions with the Ministry
of Culture for coordination and policy formulation which may be assigned to him by the Director
General, National Museum.

3. Elieibilitv
Officers under the Central Government or the State Governments or Union Territories

or Public Sector Undertakings or Professor or Associate Professor or equivalent from recognized
Universities or Research Institutions or Statutory and Autonomous Organizations:

(a) (i) holding analogous posts on regular basis in the parent cadre or department;
Or

(ii) with two years' service in the grade rendered after appointment thereto on regular basis
in posts in Level-l3A of Pay Matrix [Pre-revised-Pay Band-4 of Rs. 37400-67000/- with
Grade Pay of Rs. 8900/-] or equivalent in the parent cadre or department;

Or
(iii) with three years' service in the grade rendered after appointment thereto on regular

basis in posts in Level-13 of Pay Matrix[Pre-revised Pay Band-4 of Rs. 37400-67000/-
with Grade Pay of Rs. 8700/-] or equivalent in the parent cadre or department; and

(b) possessing the educational qualifications and experience as under:





Essential
(i) Master's degree from a recognized University by UGC or Association of Indian
Universities in Museology or History of Art or History or Sanskrit or Pali or Prakrit or
Persian or Arabic or Archaeology or Anthropology or Fine Arts or Chemistry; and

(ii) Fifteen years' of experience at a level of Curator and above in a Museum ofNational or
International repute with evidence of published research work.

Desirable:
Post Graduate diploma in Management or MBA from a recognized Institute or

University.

Note-l : Period of deputation(ISTC) including period of deputation (ISTC) in another ex-cadre
post held immediately preceding this appointment in the same or some other organization
or department of the Central Government shall ordinarily not exceed five years.

Note 2: The maximum age limit for appointment by deputation (ISTC) shall not exceed 56
years as on the closing date for receipt of applications.

Note 3: For the purpose of appointment on deputation basis, the service rendered on regular
basis by an officer prior to 01.01.2006 the date from which the revised pay structure
based on the 6th CPC recommendations has been extended, shall be deemed to be the
service rendered in the corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there has been merger of more
than one pre-revised scale of pay into one Grade with a common Grade Pay or Pay Scale,
and where this benefit will extend only for the post(s) for which that Grade or Pay Scale
is the normal replacement Grade without any upgradation.

Note 4: The Departmental Joint Director General in Pay Band-4, Rs. 37400-67000 plus Grade
Pay of Rs. 8700 with three years regular service in the Grade shall also be considered
alongwith outsiders and in case he or she is selected for appointment to the post,the same

shall be deemed to have been filled by promotion.

4. The applications in duplicate in the enclosed prescribed proforma (Annexure) and

complete up to date ACR dossiers of the officer (last 5 years-each page duly attested by an

officer not below the rank of Under Secretary) who can be spared in the event of their selection
along with (i) vigilance clearance, (ii) integrity certificate, (iii) cadre clearance, and (iv) major /
minor penalty statement for the last l0 years should reach the undersigned through proper
channel within a period of 45 days from the date (excluding the first date of publication) of
publication of advertisement in the Employment News. Applications received after the due date

or otherwise incomplete will not be considered and will stand rejected. The applications/CV not
accompanied by supporting certificates/documents in support of Qualifications and Experience
claimed by the candidates would not be processed for determining the eligibility of the

candidates for the selection.

-\

(--rh\
(S.K.Singh)

Under Secretary to the Govt. of India
Tel. No. 23380136

Room No. 210-D Wing, Shastri Bhawan
Dr. Rajendra Prasad Road

New Delhi - 110115
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BIO-DATA/ CURRICULUM VITAE PROFORMA FOR FILLING UP THE POST OF
ADDITIONAL DIRECTOR GENERAL IN LEVEL14 OF PAY MATRD( TPRE"REYISED PB-4.
Rs.37400-67000. GRADE PAY Rs 10000/-l IN NATIONAL MUSUEM. NEw DELHI.

l.Name and Address
(in Block Letters)
2.Date of Birth (in Christian era)
3.i) Date ofenry into service
ii) Date ofretirement under
C entral/State Govemment Rules
4.Educational Qualifi cations
5. Whether Educational and other
qualifications required for the post are
satisfied. (If any qualification has been
treated as equivalent to the one
prescribed in the Rules, stste the
authoritv for the same)

Qualilications/ Experience required as
mentioned in the advertisemenU
vacancy circular

Qualifications/ experience possessed by the ollicer

Elieibilitv
Officers under the Central
Govemment or the State
Governments or Union Territories or
Public Sector Undertakings or
Professor or Associate Professor or
equivalent from recognized
Universities or Research Institutions
or Statutory and Autonomous
Organizations:
(a) (i) holding analogous posts on
regular basis in the parent cadre or
department;

Or
(ii) with two years' service in the
grade rendered after appointment
thereto on regular basis in posts in
Level-l3A of Pay Matrix[Pre-revised
Pay Band-4 of Rs. 37400-670001
with Grade Pay of Rs. 8900/-l or
equivalent in the parent cadre or
department;

Or
(iiD with three years' service in
the grade rendered after appointment
thereto on regular basis in posts in
Level- l3 of Pay Matrix [Pre-revised
Pay Band-4 of Rs. 37400-67000/-
with Grade Pay of Rs. 8700/-l or
equivalent in the parent cadre or

Eligibitity

'. .:1 ,:-,.t.'



A.='
(b) possessing the educational
qualifications and experience as

under:
Essential
(i) Master's degree from a

recognized University by UGC or
Association of Indian Universities in
Museology or History of Art or
History or Sanskrit or Pali or Prakrit
or Persian or Arabic or Archaeology
or Anthropology or Fine Arts or
Chemistry; and
(ii)Fifteen years' of experience at a
level of Curator and above in a

Museum of National or Intemational
repute with evidence of published
research work.
Desirable:
Post Graduate diploma in
Management or MBA from a

recognized Institute or University.

Essential:-

Desirable:

sSentialandDesirableQualificationsasmentionedin
the RRs by the Administrative Ministry/Department/Office at the time of issue of Circular and issue of

Advertisement in the Employment News.

5.2 In the case of Degree-and Post Graduate Qualifications Elective/ main subjects and subsidiary subjects may

6. Please state clearly whether in the light
of entries made by you above, you meet

the requisite Essential Qualifications and

work experience of the post.

reto-providetheirspecificcomments/viewsconfirmingtherelevant
Essential eualification/ Work experience possessed by the Candidate (as indicated in the Bio-data) with

reference to the post aPPlied

7. Details of Employment, in chronological order. Enclose a separate sheet duly authenticated by

your signature, if the space below is insufficient.

anted under ACP/IV{ACP are personal to the officer and

therefore, should not be mentioned . Only Pay Band and Grade Pay/ Pay scale of the post held on regular

basis to be mentioned. Details of ACP/\4ACP with present Pay Band and Grade Pay where such benefits

have been drawn by the Candidate, may be indicated as below;

Office/lnstitution Post held on
regular basis

From To *Pay Band and

GradePay/Pay Scale

of the post held on

regular basis

Nature of Duties (in detail)
highlighting experience
required for the post applied for



8.Nature ofpresent employment i.e. Adhoc or
Temporary or Quasi-Permanent or Permanent
9.In case the present employment is held on
deputation/contract basis, please state-
a) The date of
initial appointrnent

b) Period of appointment
on deputation/
contract

c) Name of the parent
office/organization to
which the applicant
belongs

d) Name ofthe post and Pay of the
post held in substantive
capacity in the parent
organisation

9.1 Note: In case of Offrcers already on deputation, the applications of
such officers should be fonvarded by the parent cadre/ Departrnent along
with Cadre Clearance, Vigilance Clearance and Integrity certificate.
9.2 Note: Information under Column 9(c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the cadre/
organization but still maintaining a lien in his parent cadrelorsanisation
10. If any post held on Deputation in the past by
the applicant, date ofreturn from the last
deputation and other details.
ll.Additional details about present
employment:
Please state whether working under
(indicate the name of yow employer
against the relevant column)
a) Central Government
b) State Govemment
c) Autonomous Organization
d) Government Undertaking
e) Universities
0 Others
12. Please state whether you are working in the
same Department and are in the feeder grade or
feeder to feeder grade.

13. fue you in Revised Scale of Pay? If yes,
give the date from which the revision took place
and also indicate the pre-revised scale
l4.Total emoluments per month now drawn
Basis Pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an Organisation which is not following the Central Govemment Pay-scales,
the latest salary slip issued by the Organisation showing the following details may be enclosed.
Basic Pay with Scale of Pay and
rate of increment

Dearness Paylinterim relief
/other Allowances etc., (with
break-up
details)

Total Emoluments

16.A Additional information, if any, relevant
to the post you applied for in support of your
suitability for the post.
(This among other things may provide
information rvith regard to (i) additional
, 1.., .,, '1 ,: .': i ' n.' .' ' i-'r



and (iiD work experience over and above
prescribed in the Vacancy
Circular /Advertisement)
(Note: Enclose a separate sheet, if the space is
insullicient)
16.8 Achievements:
The candidates are requested to indicate
information with regard to;
(i) Research publications and reports and special
projects
(ii) Awards/Scholarships/Offi cial Appreciation
(iii) Affiliation with the professional
bodies/institutions/societies and;
(iv) Patents registered in own name or achieved
for the organization
(v) Any research/ iffrovative measure involving
ofiicial recognition
vi) any other information.
(Note: Enclose a separate sheet ifthe space is

insufficient)
17. Ptease state whether you are applying for
deputation (ISTC)/Absorption/Re-employment
Basis.#
(Officers under Central/State Govemments are

only eligible for "Absorption". Candidates of
non- Govemment Organizations are eligible
only for Short Term Contract)
# (The option of 'STC' / 'Absorption'/Re-
employment' are available only ifthe vacancy

circular specially mentioned recruitment by

"STC" or "Absorption" or "Re-employment").
18. Whether belongs to SC/ST

fficycircular/advertisementandIamwellawarethatth€information
furnished in the Curriculum Vitae duly supported by the documents in respect of Essential Quatification/ Work

Experience submitted by me will also be assessed by the Setection Committee at the time of selection for the post.

The informatior/ details provided by me are cortect and tlue to the best of my knowledge and no material fact

having a bearing on my selection has been suppessed/ withheld.

(Signature of the candidate)
Address----------------

Date---------
Certification by the Employer/ Cadre Controlling Authority

The information/ details provided in the above application by the applicant are true and correct as

per the facts available on records. He/she possesses educational qualifications and experience mentioned

in the vacancy Circular. Ifselected, he/she will be relieved immediately.

2. Also certified that;
i) There is no vigilance
Shri/Smt.

or disciplinary case pending/ contemplated against

ii) His/ Her integrity is certified.
iii) His/ Her CR Dossier in original is enclosed/photocopies ofthe ACRs for the last 5 years duly attested

by an officer ofthe rank ofUnder Secretary of the Gov1. of India or above are enclosed.

iv) No majori minor penalty has been imposed on him/ her during the last 10 years Q1 A list of major/

minor penalties imposed on him/ her during the last l0 years is enclosed (as the case may be)
Countersigned

([nrptoyer/ Cadre Controlling ;\uthoritl tt.ith Seal
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THE GAZET"TE OF INDIA : EXTRAORDINARY [PARr II-SEC. 3(i)]

fi6 qq q( ftgft rr vra a'{r {tn :-
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ft?ft q-ffhftq
engftw

fifi Ttr h ftq s{qffrd
qtft-+.qi sr;q {€rrq

(1) (2) (3) (4) (5) (6) o)
3TT(

rcftts16
'fr (z)

(2014)
* +rfqrt
h sTmrr<

q(
qRs&{
fs-fiwi
c+-mtt

qrqr;qai*q
t-+r, rq6
'+'(<rwwhe),
ei-{sB-ffq

?at tc-a,
37400-

6700Os.+ ic
ta-qt oooos.

.{r{i-8 3n{ 50 EE S

w<B-+t

1?*fi-q H<+r< ar<r
qrft Bq rrg

wg{irtr BTi{siih
3r-{€-R iT{orft
offiilR-q s
qE ir6 arg firE-e
fiqrnsftA
frFqsr: - 3ng frqr
fuiift-d 6ti h
R{qMa-d al-tq
wrcaif 3Trqffif t'
3rT+<T-q? srq
+-G + Rq frq-d
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i-q-r 3Tr+'T + frn+rgsr<
Br-gqR-d qrffii *(
Bi-{qtr-d s-{qrffii h
3r$qtrfrff<sntdq
fifq-f, ft qr v+ft t q-q

q+q h Gffi q-mq q< {q
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THE GAZETTE OF INDIA : EXTRAORDINARY IPARr II-SEC. 3(i)l

ftqqr+ftq{nd):
'l . 3rssrT/ B-{9,
€sftfit-{r
BtTstrr

- sTtnr

2. qq(qfr{,
€q-,RriTrdq
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ffid t-+r h qr,T +fr{ +s 4,37400-67000{. *( }-s }il{
87OOs. ii t, .r< fr qrU 3Tlqltri h qr.T E-ER frqr snqrrT
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.r< frffi ara sm Eqr(sffr qrglTrl

frqq t :w{i q< qfr sfts lqtRFfi } {zis t Fr€ri 3rq-fi

er€+ qr qram Aq-r TS +t ft t, ffi + ftq fr-qrq ftq w
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t, cfrR-{ft zn qrtq-{ q{ fr.gft h Rq G-sR frq wt }
qra a-8 dtr qff s-6n, cRft-Tff qfr ffi aRr Rgft
h ftq G-sR frq qri h qra c-S Eltt
(yfrffi ft crets tqrffiO, FIE+ 3inf-d'?-ftq e-.6R

h sft qr ftffi srq rirraq qr G'ffT t Eq fr"gft t er c-{a
arR( ffi q"q {iq-,t qr{q r< .n cftftgft ff 3rqfu

tqrtqt-&ft) nrft-c {, qrqr€r sq t ciq qS t 3rft6 q-S

frrftr uRffi t3irnqq-A-ft1 qr F-gft * ftq Brltr{-dq 3fl9

ffqr 3Tr+<r crw 6-{i ft Bifrq drffr* fr 56 ES t 3rfh6 q-&
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ftqsr : qftffi h qnm q-( ftltfu q;G h q-fi-rffi + ftq,
Rrff qlffi dra 1 sil{fr, 2006 fr q-&r ?n ss ilrftg. t,
Frs+ EB ar*q +il{ 3nd=,T ft ffiqfr c-( 3TrEfl-fud

g{trkd i-aq{rqm m GRR frTr wir {, ffia 3{rtrr( v.(

ft G t-{r + fr-{rq sg EsTT +, q-{i \r{ t 3rld6 Y{-$rftfkd
ad-{q-rfrfrqq-r<}s}aq+r +f,{qm stra1rs m t G-flT
;E( k{r wr {, qti q-{i T{ qrT +-{q sfr rrq (c-A) c-(

ffid +Tr, Rs+ (ffi) frq is ta-c'?n +d-iqm Glr
fufi s;a-q{ } msr<"r gfte{rcm }-s t, +d-{ sirfirr ft
ffisif q< 3Trcnkd ffiil ieflfi i-s +d-{ qr td-q-qm
q-<fi.r$tErvrff

sgf,tr
rqrft?r+ (2014)

* s'rfrrrt
h3{rur
qt
qn=-e{

ft-qrqr
r+-artr

qTqr.q

a"frqt{r,
H{6's'
(rTsqB.d)
3r1uffiq

tac*s-+,
37400-

6700Os.+ i-s
tnc gzoos.

3Trg, 50 qtr3inaq1

(i-fi-q H{6rt arcr qrfr
frq,Tq ergttfr un qrtqir *
a-gH-R v-c+-rft +fsrrffA *
ftq s s-S{n orgfs}f{-dft
qr€qfit r)

fttquft: - wg#+rfterffod
s{i + Rq Mq-r a-rfiq
+rrm it 3riqfffr t enaer-
qr Yr<. s{i + ftq frl-{
ft r{ 3iRq il0e,' d.ft
({ fr T{ Bift'q drtq fr,
srQ-q, tqffiq, srFuI=IFr

stqr, ffi{q, qFEi,
qFrrds, E.gtr, RBrr,
qnn+efr< trvq + qErq

ds, Rqr+q s?er * qr&q
*{ ffift ft& .fl-< q-ET

trra + qirft sqds, 3is{rq
3rt( ffiqR fiv unq w
nrq-ftc+ffiqfqq}*ftq
frEa fi q€ ilr

qffi
(i) ftqeft-sreq

erg<m wfrrl zn

rrR-ffq
freEfinqq Tiq

qrqilr sTq
ftqqkilrqq t
rta-{rqq G-frra.
qT +qn EREFS
qT EftOH qT

dq,a w vrfr w
xr5t u rrcft
qT 3rcff qT

g-fff,.a ft*n qr
qsaq frff{ ql
qfu( +FTT qT

(€rimqrrpr t
Erd6l-ff( Bft
;et(

1ii; r-+i'fQr"a Br-driaTa

q-rf + srrrrur

HRd
d'fi€rc,qre?reT 3fl-(

sst gq-< * q-<

q< trffi rr$q
qT 3tdcttqq
qftsr +
ftJErqq t qrcA
qSt.rsTqfurrEr
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qiq-frq:-
ftffi qr.Tdr qr.(
der'{ qT

frqqR-g.rtrq t Fi?ri'
zn qq-ffq t
Hrd-sl<-(ffiqrl
frrwuft 1 - q-€il(,

3rqatr gffi
qlqffiqf ft qcn fr
m.R'rT fr Aq-q-a sG
Eq, {q ot6 t"{r
3n+.T + ftndr-{Hrt
fqrftqft qr n-+ft tt
Arquft 2 - irEwa

{-dsft Brtdr +rt"ri fr
nc-d-a s{t gq, {q
d-fi t-{r s{rfr.r +
Fa-*rgqrc Br{qB-d
qrffii 3ir 3l-d(kd
s-i-wffif h 3Taqffifr

ft Esn it ae'f,etft-f,
ft qr e-+-fi t qq
qqqhffisrm-cq(
€sqtmtq-r cirq]',rff
qEtrqtfts-{+ftq
3rTtkd ftffii fr
lrG h Rq 3Ttkd
Br-$rrE {u.i erA s{
HEilm + 3tqffih
qqi6 €cd{r it sqq-6er

At ft q-ailT{r .r&
*t

(8) (s) (10)

crtc-SA-nr ftfr q-ff sfErftqt h ftq q-6 E{t 50 cftqm {9ffi c-dfr Er{t

IcfrffiiFtqrffiftlqrffil
5osftqrdfrfrrffara

(1 1) (12) (13)

iXFilr€R: tgrftftgfu lrwtrk+tift<r ftU qr

ffir
**q qrsr< qr (rvq e-(s'r< qr- {q qsqMt qr e-rffi-6
&-{ h wfifi zn frqqffit qT qreffiT q'T<. fiTi?rm

(ffi?rffiqffi
qftft ffifu( + ft-tr+<
qtft:

sr(t{ sffitrc ct €s q-t{ t4.r
3{rfrq tTrTqqi ur+e++{t
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tieriq) qr q'iftftrm qT ETq d rir'ra-n' * eia-,t* fr$v< qr

qmRiz mBt.< qT Hrtq..q;

@ g fr ne rre< qr Grrrq t fr-qft-r ffier( q( s{$ q<

$r<orfrqEqt;.n

(ii) Gr€i W d+f qr Grrr{r t a-d-{ ffc-s, tsooo-

39100{. ei-r Z0oor. * }s-+il{ qr H-srg-dq } .rE .R

ffifr 3nerr(T( qqffffitcsqKsir ffitciq Ed

t-+rffS:efl-<

(q) fr tiq z * eir*c ftrfi qm* t ftq ftefft-d' qtls-s

ir&rg +( 3r{T{ {qt €tl
ftqofr: ten'a's 3, 1s600-39100 rF. 3ft( 7600 rF. ts
+d-{ if Grrrrftq ft?qr+ GnrE etr cqntrE) - 6qit }e;f
qiq Eq ff ffiil t-+ fft +< ft t u-Q fi cr{fr qffii
h sr.T-e-r.T fi-gft srrcm ti q< G-qrc ftqr qrEn qt<
qR ss q< qa F-9ft lg s-i-fir qq,r 6-( ftqr qrdr t fr
w.r< fr ffi dRr rr<r Wtr rm ftqr qrqnnr

fsfrffi ff BrEts tqrffiq-s) Fr€+ 3iild-d idq
sr+r< * vfi qr ffi srq drrsflBlrrrr ii q{'ft-gfr t
e+'c-{A arRil Gffi er;q riqri {ril T( .r< qRft-gft ff
q-se t3{rffi.fr) srarwrrqT s Eq t 3rB6 a_$ +fttqftftgft r< ffi tw@fl h ftq qfltrs-d-q 3Trg

ffrr 311l<-{ qr{ +-G ff Biftq drfic fr 56 qf fr 3rft}-fi

.r{r tfirt
ftq.uft : yRfi-gft BilElr( c( ffi + r+s-{ * ftq
frff qfffi drcr 1 w{qt, 2006 t v6i w ss ar&e

t, Fre,.t Eb iffiq tfi qT-+,T fi ffiqri q< qrurfto

gqfl-B{ +il{ {Tfir +r frwr< ftrn rrqr t, ffiil
snrrr( c( fi.r€ t+r fr R-drq ss <sfi h, s-{r qr t
qfD6 $-5-{ttft-d anmqri} fr qrerr<"r }g +ilq' qT

+d-{fl( qRil \'d ,}uft fr fr-q-q O oIqT t, *( s-{i q{ qrir

h{q sq r< (vr vcil r-< ffid 6tm, fu+ @-<}1
ftq is t-oc qr ailflH G-{r Gffi s-qqq h {rur{q
qftpnr{}st ffqirr ft qtr q< qierrFw frrilfud'
a-effi ts anq qr +dn-qm q< ff G t"{r q-q-fr Eriirft |

1. sF*<(riqft)
2. qq(sfr<,

ffiq{r"rc
s. rr{rBt{r{,,

<r$cd.r6rc<

lsr.€. 6-56/201 o-\nr-Il

s-*E+{, €3me.frq
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MINISTRY OF CULTURE

NOTIFICATION

New Delhi, the 3lst March ,2014

G.S,R. 264 (E).- In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President

hereby makes the following rules regulating the method of recmitment to the post of the Additional Director General and

Joint Director ceneral, in the National Museum, in the Ministry of culture, namely:-

l. Short title and commencement.-

(l) These rules may be called the National Museunr (Additional Director General and Joint Director General),

Ministry of Culture Recruitment Rules,2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

Z. Number of post, Ctassification and Pay Band or Grade Pay/ Pay Scale. - The number of post, its classification

and the pay Band or brade Pay I Pay Scale attached thereto shall be as specified in columns I to 4 of the Schedule I to V

annexed to these rules.

3. Method of recruitment, age limit, qualification, etc. - The method of recruitment, age limit, qualifications and

other matters relating thereto shall be as specified in columns 5 to 13 ofthe said Schedule annexed to these rules.

4. Disqualification. - No Person, -
(a) who has entered into or contracted a mariage with a person having a spouse living, or

(b) who, having a spouse living , has entered into or contracted a nrarriage with any person,

shall be eligible for appointment to the said post:

provided that the Central Government; may, if satisfied that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any Person

from the operation of this rule.

5. power to relax. - Where the Central Covernment is of the opinion that it is necessary or expedient so to do, it may,

by order for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any of the

provisions of these rules with respect to any class or category of persons.

6. Savings. - Nothing in these rules shatl affect reservation, relaxation of age limit and other concessions required to

be provided foi the Scheduied Castes, the Scheduled Tribes and other special categories of persons in accordance with the

orders issued by the Central Government from time to time in this regard'

SCHEDULE

Name of post Number

of post

Classification Pay Band

and Grade

Pay lPay
Scale

Whether

selection

post or non-

selection
post

Age limit for direct
recruits

Educational and other
qualifications required
for direct recruits

I 2 3 4 5 6 7

L Additional
Director
General

*Two (02)

(2014)

*Subject to

variation

dependent

on

workload

General

Central

Service,

Group'A'
(Cazetted),

Ministerial

PB:4

Rs.37400-

67000

Grade Pay

Rs. 10000

Not

applicable.

Not exceeding 50
years. (Relaxable for
Governntent Servants
upto five years in
accordance with the
instructions or orders
issued by the Central
Government).
Note: - The crucial
date for determining

Essential:
(i) Master's degree
from a recognized
University by UGC or
Association of Indian
Universities in
Museology or History
of Art or History or
Sanskrit or Pali or
Prakit or Persian or



:

a

tqm II-Iq!-g 3(i)l qKf, 61 {flcl-{ : 3T{Tiql{ul

the age limit shall be

the closing date for
receipt of applications
from candidates in
India (and not the
closing date
prescribed for those in
Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladhak
Division of the
Jammu and Kashmir
Staie, Lahaul and Spiti
district and Pangi sub-
Division of Chamba
district of Himachal
Pradesh, Andaman
and Nicobar Islands or
Lakshadweep).

Arabic or Archaeology
or Anthropology or
Fine Arts or Chemistry;
and
(ii) flfteen years' of
experience at a level of
Curator and above in a

Museum of National or
International repute
with evidence of
published research
work.
Desirable:
Post Graduate diploma
in Management or
MBA from a

recognised lnstitute or
University.
Notel.- Qualification
zre relaxable at the
discretion of the Union
Public Service Com-
mission, for reasons to
be recorded in writing,
in the case of
candidates otherwise
well qualified.
Note 2.- The
qualification regarding
experience is or are
relaxable at the
discretion of the Union
Public Service
Commission, for
reasons to be recorded
in writing, in the case

of candidates belonging
to the Scheduled Castes

or the Scheduled
Tribes, if at any stage

of selection the Union
Public Service Com-
mission is of the
opinion that sufticient
number of candidates
from these commu-
nities possessing the
requisite experience are

not likely to be

available to fill up the
vacancy reserved for
thenr.

9
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Whether age and educational
qualification prescribed for
direct recruits will apply in the
case of promotees.

Period of probation, if any. Method of recruitment, whether by direct recruitment or

by promotion or by deputation or absorption and

percentage of the vacancies to be filled by various

methods.

8 9 IO

Not applicable One year for direct recruit (i) 50Vo - By Composite Method: Deputation (including

short term contract) or promotion;
(ii) 50V" - By Direct Recmitment
Note: In case one of the two Posts of Joint Director
General in feeder grade is held by promotee, the method

of promotion will be operated for 50Vo of the post

instead of composite method and the Joint Director
General in PB-4, Rs, 37,400-6700 plus grade pay of Rs.

8,700 with three years regular service.

In case recruitment by promotion or deputation or

absorption, grades from which promotion or
deputation or absorption to be made.

If a Departmental Promotion Committee exists,

what is its composition.
Circumstances
in which
Union Public
Service
Commission
to be consulted
in making
recruitment.

lt 12 l3

Composite Method [Deputation (ISTC) or
Promotionl
Officers under the Central Government or the State

Governments or Union territories or Public Sector

Undertakings or Professor or Associate Professor or

equivalent from recognized Universities or Research

Institutions or Statutory and Autonomous

Organisation;
A. (i) holding analogous Posts on regular basis in the

parent cadre or department:
Or

(ii) with two years' service in the grade rendered after
appointment thereto on regular basis in posts in the

PayBand-4 ofRs. 37400-67000/- with Grade Pay of
Rs. 8900/- or equivalent in the parent cadre or

department:
Or

(iii) with three years' service in the grade rendered

after appointment thereto on regular basis in posts in

the Pay Band-4 of Rs. 37400-67000/- with Grade

Pay. Rs. 8700 or equivalent in the parent cadre or
department; and
(b) Possessing the educational qualifications and

experience prescribed for direct recruits tlnder

Column 7.

Note: The departmental Joint Director General in Pay

Band 4, Rs. 37400-67000 plus Grade Pay of
Rs. 8700 with three years regular service in the Crade

shall also be considered alongwith outsiders and in

- Member

- Member

Group'A' Dopartmental Promotion Committee
(In case Promotion method is operated):

1. Chairman / Member,
Union Public Service Commission - Chairman

2. Additional Secretary,
Ministry of Culture

3. Director General,
National Museum

Group'A' Departmental Confirmation
Committcc:
l. Secretary (Culture),
2. Additional Secretary,

Ministry of Culture
3. Director General,

National Musettm

- Chairman

- Member

- Member

Consultation
with the Union
Public Service
Commission
necessary for
Composite
method and

direct
recruitment.
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case he or she is selected for appointment to the post

of same shall be deemed to have been filled by
promotion.
Note l: Where luniors who have completed their
qualifying or eligibility service are being considered
for promotion, their seniors would also be considered
provided they are not short of the requisite qualifying
or eligibility service by more than half of such

qualifying or eligibility service or two years,

whichever is less. and have successfully completed
their probation period fbr promotion to the next
higher grade alongwith their Juniors who have
already completed such qualifying or eligibility
service.
Note 2: For the purpose of computing minimum
qualifying service for pronrotion, the service rendered
on regular basis by an officer prior to 1.1.2006 the
date from which the revised pay structure based on

the sixth central pay comnrission recommendations
has been extended, shall be deemed to be the service
rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the pay
commission.
The departmental oftrcers in the feeder category who
are in the direct line of promotion will not be eligible
tbr consideration for appointment on Deputation or
absorption. Similarly, Deputationist shall not be

eligible for consideration for appointment by
promotion.
(Period of Deputation (ISTC) including period of
Deputation (ISTC) in another ex-cadre post held
immediately preceding this appointment in the same

or some other organization or department of the
Central Government shall ordinarily not to exceed
five years. The maximum age limit for appointment
by deputation (ISTC) shall be not exceeding 56 years

as on the closing date of receipt of applications).
Note: For the purpose of appointment on deputation
basis, the service rendered on regular basis by an

officer prior to 1.1.2006 the date from which the
revised pay structure based on the 6'n CPC
recommendations has been extended, shall be deenred

to be the service rendered in the corresponding grade

pay or pay scale extended based on the
recommendations of the Pay Commission except
where there has been merger of more than one pre-

revised scale of pay into one Grade with a common
Grade Pay or Pay Scale, and where this benefit will
extend only for the Post (s) for which that Grade or
Pay Scale is the nomral replacement Grade without
any upgradation.
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I 2 3 4 5 6 7

2. Joint
Director
General

*Two (02)
(2O14)

*Subject to
variation
dependent
on
workload

General
Central
Service,
Group'A'
(Gazetted),
Ministerial

PB:4, Rs.

37400-
67000
Grade
Pay Rs.

8700/-

Not applicable. Not exceeding 50 years.

(Relaxable for Government
Servant upto five years in
accordance with the
instructions or order issued by
the Central Government).
Noter - The crucial date for
determining the age limit shall
be the closing date for receipt
of applications from candidates
in India (and not the closing
date prescribed for those in

Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladhak Division of the Jammu
and Kashmir State, Lahaul and

Spiti district and Pangi sub

Division of the Chamba district
of Himachal Pradesh,

Andaman and Nicobar Islands

or Lakshadweep).

Essential:
(i) Master's degree
from a University
recognised by
University Grants
Commission or
Association of
Indian Universities
in Museology or
History of Art or
History or Sanskrit
or Pali or Prakrit or
Persian or Arabic
or Archaeology or
Anthropology or
Fine Arts or
Chemistry: and

(ii) twelve years'

experience at level
of Curator and
above in a Museum
of National or
International repute
along with
evidence of
published research
work.

Desirable:

Post Graduate
diploma in
Management or
MBA from a

recognised
University.

Note l:
Qualification are

relaxable at the
discretion of the
Union Public
Service
Commission for
reasons to be

recorded ln
writing, in the case

of candidates
otherwise well
qualified.
Note 2'. The
qualification
regarding
experience is
relaxable at the
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discretion of the
Union Public
Service
Commission, for
reasons to be

recorded in
writing, in case of
candidates belong-
ing to the
Scheduled Castes
or Scheduled
Tribes, if at any
stage of selection
the Union Public
Service Commis-
sion is of the
opinion that
sufficient number
of candidates from
these conrmunities
possessing the
requisite expe-
rience are not
likely to be

available to fill up
the posts reserved
for them.

8 9 10

Not applicable One year tbr direct recruits 507o - By Composite Method:

[Deputation (ISTC) or promotion]

50Vo - By Direct recruitment

ll t2 13

Composite Method: [Deputation (including short
term contract) or promotionl.
Officers under the Central Government or the State

Governments or Union Territories or Public Sector

Undertakings or ProI'essor or Associate Professor or

equivalent of Universities or Recognized Research

Institutions or Statutory or Autonomous

Organizations;
(A) (i) holding analogous posts on regular basis in

the parcnt cadre or department;

Or
(ii) with five years' service in the grade rendered

after appointment thereto on regular basis in posts in

the Pay Band-3 of Rs. 15600-39100/- with Grade

Pay Rs. 7600/- or equivalent in the parent cadre or

department; and

Group A Departmental Confirmation Committee
consisting of:-
l. Secretary (Culture), - Chairman

2. Additional Secretary,

Ministry of Culture - Member

3. Director General,

National Museum - Member

Consultation
with the Union
Public Service

Commission

necessary on

each occasion.
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(B) Possessing the educational qualifications and

experience prescribed for direct recmits under

column 7.

Note: The departmental Director(Collection and

Administration) in Pay Band-3, Rs. 15600-39100

plus Grade Pay of Rs. 7600 with five years regular

service in the grade shall also be considered

alongwith outsiders and in case he or she is selected

for appointment to the post of same shall be deemed

to have been filled by promotion.

[Period of deputation (ISTC) including period of

deputation (ISTC) in another ex-cadre post held

immediately preceding this appointment in the same

or some other organization or department of the

Central Government shall ordinarily not to exceed

five years. The maximum age limit for appointment

by deputation (ISTC) shall be not exceeding 56

years as on the closing date of receipt of

applicationl.
Note: For the purpose of appointment on deputation

basis, the service rendered on regular basis by an

officer prior to L1.2006 the date fron'r which the

revised pay structure based on the 6th CPC

recommendations has been extended, shall be

deemed to be service rendered in the corresponding

grade pay or pay scale extended based on the

recommendations of the pay commission except

where there has been merger of more than one pre-

revised scale of pay into one grade with a common

grade pay or pay scale, and where this benefit will
extend only for the post(s)for which that grade pay

or pay scale is the normal replacement grade

without any upgradation.
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