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direct recruits.

Whether agc and

educational

qualification

prescribcd for

direct recruits

willapply in thc

casc of
promotes.

Name of the

post

Numbor ol'
post

Classiticatio

n

Pay scale. Whether

selection or

non-selection

post.

Age limit fbr direct

recru its

6 1 8
I 2 3 4 5

naaltionai
Director
Cencral

*Two(02)
*Subject to
variation
dcpendent
on
workload

General

Central

Servicc.

Group'A'
(Gazettcd).

Ministerial

Level- 14 of
Pay Matrix

Not

applicahlc.

Not excccding 50

years.(Relexahle [or
Governmcnt Servants

upto tive ycars in

accordance rvith thc

instructions or orders

issued by the (lentral

Govcmmenl..
Note:- The crucial
date for determining
the age linrit shall be

the closing date for
receipt of applications
from candidates in

lndia(and not the

c losing date prescribed

fbr those in Assam,

Meghalaya, Arinachal
Pradesh. Mizoram.
Manipur. Nagaland.
Tripura, Sikkim,

Essential i Not aPPttcaote'

(i) Master's degree fiom a I

University recognised bY 
i

University Crants i

Commission or Association 
I

of' tndian Universities in I

Museology or t{istorY of Art i

or Histo{ or Sanskrii or Pali i

or Prakrit or Persian or 
I

Arabic or ArchaeologY or ] r
Anthropology or Fine Arts or I

ChemistrY: and

(ii) Fifteen ]€&r5'r
administrative exPerience

of which at least seven

years curatorial exPerience i

in a Museum of National ol
International rePute.

.l

Desirable: , i

(i)Ph.D in any of the 
I

subjects prescrib-ed- i1 the

ANNEXURE -I
\

EducaGnaLund oth;,



(ii
in
ot(

or ml
(iii)P
in l!
li'orn

l.adhak Division of
the .lammu and

Kashimr State, Lahaul

and Spiti district and

Pangri sub-Division of
Chamba district of
Himachal Pradesh.

Andaman and Nicobar

rcscart:h ttork
thr' ot- prcsr:r'v iltitrtt

or ntttsutllttgr
galleries.

diploma

lslands ot
Lakhsdrvecp).

or MBA
recogniz-ed

lif ication arc

at thc discretion
Ilniott ['}ublic

Scrviuc ( ottttltissiolt lirr

lcrs()rrs to [lc rccttrdccl in

rr t'iting. irr tltc e ltsc ol'

uuttdidatr.'s trtltt'rrr i:c rle ll
qualified.
Note 2: The qualification
regarding exPerience is

rclaxable at the discretion

of the Union Public

Service Commission, for

reasons to be recorded in

writing, in case of
candidates belonging to the

Scheduled Castes or

Scheduled Tribes, if at anY

stage ot' selection the

Union Public Service

Commission is of the

opinion that sufficient
number of candidates from
these communities
possessing the requisite

experience are not likelY to
be available to fill uP[ the

posts reserved for them.

(\\etltiitl ilttltl t I tultlirrtt:.



Period

i f any.

ol probation, Method

Whether

recruitment
by direct

or by
deputation or absorption, grades
from which promotion or
deputation or absorption to be
made.

(ii) with h\,o years' service in the
grade rendered after appointment
thereto on regular basis in posts in
the Pa.v Band-4 of Rs. 37400-
670tJ0l- wirh Crade pay of Rs.
8900/- or equivalent in the parent

If a Departmcntal

Promotion Commiflee
e x ists- rvhat is its

composition ?

which the

Union Public Service
Commission to be consulted
in making recruitment.

promotion or by
depu tati on/absorption

and percentage of the

vacancies to be filled by
various methods.

fbr direct 50o/, - By Cornposr-ie
Method: IDeputation
(ISTC) or promotionl

l0

,l

I
Itllr n I i,
l

C'omp<-rsite Method [Deputation Group .A, i Cunrrlrriiun u,irh ,[sc-
lllCl or Pr<-imotionJ r Depaitm ntal I neccssarv lbr Cl.mnnsitc rrrerhrvr

50% - By
Recruitmcnt

Dircct

Note: In casc one of the
two posts of Joint Director
General in fecder grade is

held by promote, the
nrethod ol' promotion will
be operated fbr 50% ofthe
post instead of composite
method and the Joint
Director General in PB-4,
Rs. 37100-67000 plus
grade pay of Rs. 8700 wirh
three years regular service.

bni".,' una.. 
' ln" centrar I i,,"#:ilJ'to,,i,*" i ;;:T1..J [:,;#ff 

te method

Govemment or the State (lncase promotion
Covernments or Union territories , method is operated):
or Public Sector Undcrtakings or i l.CharimanTMember,
Professor or Associate prolcssor ] Upsc_Chui.run
or equivalent from recognized r 2..Additional
Universities or Research r Secretary, Ministry ofInstitutions or Statutory and r Cultu."_'w"rnU".
Autonomous Organizations: 3.Director Gelreral,
A.(i) holding analogous posrs on National M;;;l
regular basis in the parent cadre or Member.
department:
Or

cadre or department;

.Or

Croup A Departmental
Confirmation
Committee:-
I .Secretary(Culture)-
Chairman
2.Additional
Secretary, Ministry of
Culture-Member
3.Director General.__ __1

\



(

s
(iii) with three ycars' service in thc

I Uraae rendered after appointment
, thereto on regular basis in posts in

I Dircctor Ceneral in Pay Band-4,

1 
Rs 37400-67000 plus Grade Pay of

I Rs. 8700 with three years regular
i service in the Crade shall be

i filled by promotion.
Notc l: Where Juniors who have
cornpleted their qualifying or
eligibility service are being

considered tbr promotion, theil
seniors rvould also be considercd '

provided they are not short ol the j

requisite qualifying or eligibility i

service by more than half of
such qualifying or eligibility;
service or two years, i

wh ichever is less, and have

successful ly completed their
probation period for promotion 

1

to the ncxt h igher grade 1

alongr.vith their Juniors ,rho;

National
Member.

Museurn-

L I_



(

havc already completed such
qualifying or el igibil itv service.

Note 2: For the purpose of
computing rninimum qualiling
service fbr promotion. the service
rendered on regular basis by an
offlccr prior to 1.1.2016 the date
fiom rvhich the revised pay
structure based on the 7'h
CPC recommendations has been
extended, shall be deemed to be
the service rendered in the
corresponding Lcvel in the pay

Matrix based on the
recommendations of' the said
Pay Commission.

The departmental officers in the

lteder category rvho are in the
direct line of promotion will not
be eligible for considcration fbr
appointment on Deputation or
absorption. Similarly,
Deputationist shall not hc

eligible fbr consideration for
appointment by promotion.

(Period of Deputation (ISTC)
including period of Deputation
(ISTC) in another ex-cadre post
held immediately preceding this
appointment in the same or
some other organization or
department of the Central
Covernment shall ordinarily not
to exceed five vears. The

o
I

I

\

.{



nta.xitrum age limit fbr
appointrnent by deputation
(ISTC) shall be not exceeding 56
years as on the closing date of
receipt of applications).

Note: For the purpose of
appointment on deputation basis,
the service rendered on regutar
basis by an officer prior to
I . | .20 I 6 the date tiom wh ich
the revised pay structu re
based on the 7'h C pC

recommendations has been

extended, shall be deemed to be 1

the service rendercd in the
corresponding Level in the Pay
Matrix based on the
recommendations oI thc Pay

Commission except whcrc therc
has been merger of morc than one
pre-revised scale of pay into one

Grade with a common Level in
the Pay Matrix. and where this
benefit rvill extend only fbr the
Post (s) fbr which that Crade or
Pay Scale is the normal
replacement Grade without any
upgradation.

@

L-
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Form to be filled by the Ministry/Dcpartment
Personnel and Training and the Union public
Recruitment Rules.

ylf l":y,*'; proposars i|il:.##;Hl", 
",Seryice Commission for amendm"nt Ji approved

/uare ot Notification of the orftin,of *f", .naamendments (copy of the orisinal ,rrec p, - dt. :r::orlprulisnea ln
a on3.4.2014.

ced)., (copy.n.rur.d]on3'4'2014'

ised provision proposeA -- - , 
R"a.on lbr the revision

.. plgpglsd,_ _
. No Change

I i 
dependent on worktoad j il;li

,l-. cl^m;rio" -.-Ice;rat * 
c""td, L*;.n*s.. i

--1---_-=--
I - 

evrrrrqr l\u unang,E, . No chr.-o, Service. Crouf 
-"ia'r r\u urrarr8'E' 

' No change'

; (Gazened). Ministeriat 
I4,PayscaIc.@--_--_:|*;;a,fio;;fruy

.

I I 
Scales 9n rhe

i , i 
implementation of 7rhrl

[N"t;ppii"rul". - I ;nse. f.H"fselection or non- | -' 
,

selection oost,
6. Age limit ibi:Xot--.*"""a,.,g s-

direct recruits. , years,(Retexable for
Government Servants
upto five years in
accordance with the

: instructions or orders
issued by the Central
Government.
Note:- The crucial date
fbr determining the age
limit shall be the
closing date for receipt
of applications f'rom
candidates in India(andI I vqrrsru4rvD UI |ut

I I not the closing dareL_l



qualification
required tbr
direct recruits.

prescribed for those in
Assam, Meghalaya.
Arinachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladhak
Division of the Jammu
and Kashimr State,
Lahaul and Spiti district
and Pangri sub-Division
of Chamba district of
Himachal Pradesh,
Andaman and Nicobar
Islands tlr

(l) Master's aegree | 1i; Master's degree from afrom a University ! University recognised byrecognised by I University Grants Comnrission orUniversity Grants r Association of Indian universitiesCommissio or i in Museology or History of Art or
Association o[ Indian I Hirtury or Sanskrit or. pali orUniversities in prakrit or persian or Arabic or

Fine Ans or Chemistry:
and
(ii) tifteen years'
experience at level of
Curator and above in a
Museum of National or
International repute
alongrvith evidence of

International repute.
Desirable:
(i)Ph.D in any of the subject.s
prescribed in the essential
qualif ications.
(ii)Published rcsearch work in the
field of preservation or
conservation or archaeology or
museology or museum galleries,
(iii)Post Graduate diploma
Management or MBA from
recogn ized U niversity.
Notel: Qualification are relaxable at
the discretion of the Union Public
Service Commission for reasons to
be recorded in writing, in the case of
candidates otherwise well qualified.

--T---

Il-__
I tThe post ro uirrtteo
by composite methocl
was adverti.sed tour
times in Nov.20l4.
Aug,20l5. Jun,20t6
and Feb, 2018. While
no application was
received in responsc tt.r

Jun,20l6 and Feb.20l it
advertisement. on-
scrutiny of'
applications received
in response to other
two advertisements it
was found that
majority of the
applicants were
lacking prescribed
length of experience
i.e. 15 years at a level
of Curator and above.
TJPSC also tbund nonc
of the applicants
eligible lor the post.

'l'he proposal to till up
the post by direct
recruitment r Wiis
submitted" twice on
27.4.2015' and
25.7.2016. However,

Museology or History Archaeology or Anthropologv or

9f Art or History or , Fine Arts or Chemistry: and 
--

Sanskrit or pali or I (ii) Fitteen years, administrative
Prakrit or Persian or I experience of which at lea.st seven
Arabic or Archaeology i years curatorial experience in aor Anthropology or ' Museum of National or

published
work.

Desirable:
Post Graduate diploma
in Management or
MBA lrom a

recogn ized University.

research

in
a

Note 2: The

7. Educational and l'tssential Es.sential



-l

Note 1 : Qualification are

relaxable al the
discretion of the Union
Public Scrvice
Commission for reasons

to be recorded in
writing. in the case of
candidates otherwise
well qualified.

Note 2: The
qualification regarding
experience is relaxable
at the discretion of the
Union Public Service
Commission, for
reasons to be recorded
in writing, in case of
candidates belonging to
the Scheduled Castes or
Scheduled Tribes, if at

any stage of selection
the Union Public
Service Commissiorr is
of the opinion that
sufficient number of
candidates fiom these

commun ities possessi ng

the requisite experience
are not likely to be

available to fill up[ the

posts reserved for them.

the Scheduled Castes or

Scheduled Tribes, if at any stage

of selection the Union Public
Scrvice Commission is of the

opinion that sufficient number of
candidates from thesc
communities possessing the

rcquisite experience are not likely
to be available to till up[ the posts

reserved fbr them.

FSC for"d none ol
,. -t r r : ^r tr - l' .t Iat the discretion of the Union the applicants eligible

Public Service Commission. for for the post and

reasons to be recorded in writing, advised to review the

in case of candidates belonging to I RRs vide letter dt.

28. 10.20 l5
3.1.2017 .

Accordingly, Fifteen
years' administrative
experience of which at

least seven years
curatorial experience in a
Museum of National or

lnternational repute is

proposed to explore the

possibility of attracting
more aspirants for this
post.

and

8. Whether age and
educational
qualification
prescribed for
direct recruits
will apply in the
case of

9. Pcriod

Not-Appfi"uUrc No change. ange

I

I No change

IDrobatlon. lI anv. , tecruIts :

io@ By c. porit.-rNu Ctrung..

lNoch

direct I No change.

i recruitment or by 
It.lI promot_ton or bY i



-r

deputation/absorp
tion and
percentage of the
vacancies to be
filled by various
methods.

50% - By Direct
Recruitment
Note: ln case one of the
two posts of Joint
Director General in
feeder grade is held by
promote. the nrethod of
promotion will be
operated tbr 50% of the
post instead of
compositc method and
the Joint Director
Gcneral in PB-4. Rs.
37400-67000 plus grade
pay of Rs. 8700 with
three years regular
serv'ice.

1 l. [n case of rectt.
By promotion or
deputation or
absorption,
grades tiom
which promotion
or deputation or
absorption to be

made.

Composite Method
IDeputation (lSI'C) or
Promotion]
Otl-rcers under the
Central Government or
the State Governments
or tjnion territories or
Public Sector
Undcrtakings or
Professor or Associate
Professor or equivalent
trom recognized
Universities or
Research Institutions or
Statutory and
Autonomous
Organizati<lns:
A.(i) holding analogous
posts on regular basis in
the parent cadre or
deparlment:
Or
(ii) with two years'
service in the grade

rendered after
appointment thercto on
regular basis in posts in
the Pay Band-4 of Rs.
37400-67000/- rvith

\o changr No changc.



Grade Pay of Rs. 8900/-
or equivalent in the
parent cadre or
department;
Or
(iii) with three years'
service in the grade
rendered after
appointment thereto on
regular basis in posts in
the Pay Band-4 of Rs.
3?400-67000t- with
Grade Pay of Rs. 8700/-
or equivalent in the
parent cadre or
department; and
(b) Possessing the
educational
qualifications and
experience prescribed
fbr direct recruitments
under Column 7.
Note: The departmental
Joint Director Ceneral
in Pay Band-4. Rs
37400-67000 ptus
Grade Pay of Rs. 8700
with three years regular
service in the Grade
shall be considered
alongwith outsiders and
in case he or she is
selected for
appointment to the post
of same shall be
deerned to have been
fillcd by promotion.

Note l: Where
Juniors who
completed

havc

their
qualitying or eligibility
service are being
considered tbr
pronrotion, their seniors
would also be

I



@

considered provided
they are not short ofthe
requisite qualifying or
eligibility service by
more than half of
such qualifying or
eligibility service or
two years, whichever
is less, and have
succcssfully comp letcd
their probation period
for promotion to the
ncxt higher grade
alongwith
Jun iors who have
already completed
such qualifying or
eligihility service.

Note 2: For the
purpose of computing
minimum qualifying
service fbr promotion,
the service rendered
on regular basis by an
officer prior to
1.1.2016 the date fiom
which the revised
pay structure based
on the 7'h cPC
recommendations has
been extended, shall be
deemed to be the
service rendered in the
corresponding Level in
the Pay Matrix based

reco mmend ation s of
the said
Commission.

The departmental
officers in the f'eeder

category who are in the



A

the direct line of
promotion will not be

eligible fbr
consideration for
appointment on

Deputation or
absorption. Similarly,
Deputationist shall
not be eligible for
consideration fbr
appointment by
promotion.

(Period of Deputation
(ISTC) including
period of Deputation
(ISTC) in another ex-
cadre post held
immediately
prcceding this
appointment in the

same or some other
organization
department of the
Central Government
shall ordinarily not to
exceed five years.

The maximum age

limit tbr appointmcnt
by deputation (ISTC)
shall be not exceeding

56 years as on the

closing date of receipt

of applications).

Note: For the purpose

of appointment on

deputation basis, the

service rendered on

regular basis by an

otticer prior to



a

_\

l. 1.2016 the date from
wh ich the rev ised
pay structure based
on the 7'h CPC
recommendations has

been extended, shall be

deemed to be the

service rendered in the
corresponding Level in
the Pay Matrix based
on the
recom mendations of
the Pay Commission
except where there has

been merger of more
than one pre-revised
scale of pay into one

Grade rvith a common
Level in the Pa),

Matrix, and where this
bcnefit will extend
only fbr thc Posr (s)

for which that Crade
or Pay Scale is the
normaI replacement
Grade without any

upgradation.

12. lf a Departmental
Promotion
Commiftee
exists, what is its
composition?

Group 'A'
Departmental
Promotion Commiftee
(Incase Promotion
method is operated):
I .Chariman/Member.
UPSC-Chairrnan
2..Additional Secretary,
Ministry of C-'ulture-
Member
3.Director General,
National Museum-
Membcr.

Croup Departmental

No change. No change.

@

l
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r T

Name, addresses and telephone numbers S.K. Singh
of the Ministry's Represcntatives with w-hom Under SJcretary
these proposals may be discussed, if necessary Ministry of culture, M-l
Section,
fbr clarification/early decision. Shastri Bhawan,

New Delhi
Off. Ph. No.23380t36
Signature of the Officer
Sending the proposals
'[elephone No.

Date: ,2018
Place: New Delhi

Cont-rrmation
Committee:-
L Secretary(Culture)-
Chairman
2.Additional Secretary.
Ministry of Culture-
Member
3.Director .Gencral,

National Museum-
Member.

No Change
13. Circumstances in

which the Union
Public Service
Commission to
be consulted in
making
recruitment.

Consultation with
UPSC necessary for
Composite methcld and
direct recruitment.

No change.

I



/

(
5c.rlgulE

Number of Classificatio

n
Ilducatitual antl 

--- 
ottiei I Whett,".

post education qualification
non-

selection

post.

required lor direct recruits.

3r{,-i61
irliI .. -_-_-_..1

:"1:l:1""t'r | ]l19to]l i lenerlt Level- 3 ol ' N,,t ; Nor 
"*.".ding so y"urr. i EssentiatUenerat I +Sublect to I Central pay M trix ,applicable. ,(Relcxalrlc tirr l(i) Mastcr,s degree fiom aI

I .,--:^.:^- r .-

i-i

)::'::::, I Y1::'^ i c.vernrnent Servanrs.up," it'"ir.r.i,, 
' 
*.3r-""i."a bydependent I Croup .a' five years in accordance i Uniuersity C rants

, I (Gazetted). I j with the instructions or Commi.sinn o, Association ofrvorkload I Minir,".irl ordcrs issued by the lndian Universities in
Central Covernment. Museology or History of Art
Notc:- l'hc crucial datc fbr I or Histor_v or Sanskrit or pali
determining the age lirnit j or prakrit or persian or Arabic
shall be the closing date I orI shall be the closing date j or Archaeology ori for receipt of applications iAnthropology or Fine Arts or
from candidates in i Chernistry: and
India(and not the closing
date prescribed lbr those (ii)TrvelvcuqLL pr u)Lr rr/su lur Lrr(,sc (ll/ I welvc years
in Assam. Meghalal,a, admini.strative experience of
Arinachal Pradesh, rvhich at least five vears'
Mizoram. Manipur, ] ouratorial experience in a
Nagaland, Tripura, ] Mrsem of National or
Sikkirn. Ladhak Division Internationalrepute.

ANNEXURE -I

age and

educational

qualificatio

n prescribed

fbr direct

Not

applicable.

\-



.( Spiti district and pangri
sub-Division of Chamba
district of Himachal
Pradesh, Andaman and

Kashinrr State. Lahaul and

N icobar Is lands
Lakh:^dweep).

Desirable
(i)Ph.D in any of the subjecrs
prescribe in the essential
qualifications.
(ii)Published research work in
the field of preservation or
conservation or archaeology
or muscology or museum
galleries.
(iii)Post Graduate diploma in
Management or MBA frorn a

recognizcd tJn ivcrsity

Notel: Qualification are
relaxable at the discretion of
the Un ion Public Service
Commission fbr reasons to be
recorded in writing, in the
case of candidates otherrvise
well qualilicd.

Note 2: The qualificarion
rcgarding experience is
relaxablc at the di.scretion of'
the Union Public Service
Commission, for reasons to be
recorded in writing, in case of
candidatcs belonging to the
Schedulcd Castes or
Scheduled Tribes, il- at any
stage ol selection the Union
Public Service Commission is
of the opinion that sufficient
rrurnber of candidates from

a,

I

I

I

I

I

I

I

I

I

l1

i

i
I

I



Circumstanccs in which t,

Promotion Committee

exists, rvhat is its

composition?

Group 'A'
Departmental
Promotion
Committee(ln casc
Promotion method is

operated)
I .Chairman/Membcr.
UPSC-Chairman.
2.Additional
Secretary. Minsitrv of
Cu lture-Member.
3. Director Cenral.
National Musucm-
Member.
Group A
Departmental
Confirmation
Committee:-
I .Secretary(Cu lture)-
Chairman
2.Additional
Secretary, Ministr,v of
Culture-Member
3. Director General,

Public Service

t2
()ne year tbr direct
recru its

I

I

_l

failing which by
deputation (ISTC).

The departmental Director
(Collection and Administration),
Director (Bxhibition & public
Rclation) and50% - By

Recruitment
Dircot

(Conservation) in Level -12 of pay
Matri.r rvith five years regular
servicc in the Grade
Note l..Where.iurriors who have
completed their qualifying /eligibility
service are being considcred for
plomoti<-rn, their seniors would also
be considered provided thcv are not
short of the requisite qualilying or
eligibilitl, service by more than half
of such qualifying /cligibiliry service
or two years, whichever is less and
hal'e successfi.rlly completcd their
probation pcriod fbr promotion to the
next higher grade alongrvith their
juniors who have alread,y contpleled
such qualitying /el igi bil itv scrvice.

Note: 2. For thc
computing minimunr
service f-or ;rromotion.

purpose of
qualilving National

Member.
Museum-

Commission to be consulted

in making recruitment.

Consultalion rvith U PSC

necessary on each occasion.

Lhe service

(



G)
rendered on rcgular basis by an

olficer prior to 1.1.2016 the date
r liom ',vhich the revised pay
.structure based on the ':'h

CPC rccommendations has been I

extended, shall be deemed to be
the serl'ice rendered in the
corresponding Level in the Pay
Matrix based on the
recolnlnendations of thc said
Pav C--ornmission.

Deputation (including short
term contract):-
Officers under the Central
Govcrn ment or thc State
(lovernme'nts or Union territories
or Public Sector Undertakings or
Prol'essor or Associate Prolbssor
or equivalent liorn recognized
Lln ivcrsities or Research
Institutions or Statutory and
Autononrous Organ izations:
A.(i) holding analog<.rus posts on
re-eular basis in the parent cadre or
department:
Or
(ii) r^,ith live years' servioe in the
grade rcndcrcd after appointment
thcrcto on regular basis in posts in
Level- | 2 ol' Pa), Matrix or
equivalent in the parcnt cadre or
department;

; and
(B) Possessing the cducational
quali{ications and experience
prescribed for direct recruitments
tundcr (ltllturrn 7.



@
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corresponding Levcl in- the pa1
Matrix based on the
reconrmcndations of the pry
Cornmission except where therl
ha.s been merger of more than one

I

/

(
(

I

/

i

I

I

I
I

I

I

i

I

i

I

i

i

I



Central \ir eltrtrtse.

LT. u 
" 

I - t I o t' P uY M at r i x

loi.rt Pir".tor General
of Culture

iln zo+ir) dr. 31.3.2014 published

Gazette of India on 3.4.2014'

(Copy enclosed)

No clrirngc.

No change.

Rno-r.uition of Pa1

I

Form to be filled by the Ministry/Department
p.ttonn"f and Training and the Union Public

Recruitment Rules.

S.Classil-rcation General
Service,

ANNEXURE-III

while forwarding proposals to the Department of

;;;i". Commission for amendment of approved

Group 'A'
( iuz-ctlcrl . Ministerial

Rs. 37400-67000
Grade PaY Rs. 8700i-

Scales on the

ffitementation of 7'h

Commission.
No ehirrr!t:

\r, cltltt-tll.'

Lme of the Post:
of the Mini

on recruitment

and subsequent

amendments (coPy of the & subsequent

"*"rar".*s 
sfrouii be enclosed. duly tlagged and referenced)'

;T,^,o(0r-- I No change-

+Sub.iect to variation

dependent on workload

TNumbe, of Post

4.Pay scale.

6Ag. limit for direct
years.(Relexable tirr

Government Servants

uDto five Years in
uccordance with the

instructions or orders

issued bY the Central

r Government.
Note:- The crucial date

I for determining the age

Iimit shall be the

clositts .latc- tirr rccciPt

i tri afplications flrotlt

currdiclatcs in lndia(and

n()t thc closing date

@



AD

, [.:rklts,.lrr c.'1. ).

T.Educational and ' Essential
other education
qualification required
fbr dircct recruits.

Arinachal Pradesh,

Nagaland, Tripura,
Sikkim, Ladhak
Division of the Jammu
and Kashimr State.
Lahaul and Spiti district
and Pangri sub-Division
of Chamba district o[
Himachal Pradesh,
Andaman and Nicobar
Islands or

(i) Master's degree

tiom a University
recognised
University
Commission

by
Grants

or
Association of Indian
Universities in
Museology or History
of Art or History or
Sanskrit or Pali 0r
Prakrit or Persian or
Arabic or Archaeology
or Anthropology or
Fine Arts or Chemistry:
and
(ii) twelve years'
experience at level of
Curator and above in a

Museum of National or
International repute
alongrvith evidence of
published research

work.

Desirable:
Post Graduate diPloma
in Management or
MBA from a

recogn ized University.

Essential
(i) Master's degree ttorn a

University recognised by

University Grants Commission or

Association of lndian
Universities in Museology or
History of Art or History or
Sanskrit or Pali or Prakrit or
Persian or Arabic or Archaeology
or Anthropology or Fine Arts or
Chemistry: and

(ii)Twelve years adminlstrative
experience of which at least five
years' curatorial experience in a

Museum of National or
lnternationaI repute.

Desirable
(i)Ph.D in any of the subjects
prescribe in the essential

qualifications.
(ii)Published research work in

the field of preservation or

cclnservation or archaeologY or

museologv or museum galleries.
(iii)Post Graduate diPloma in
Management or MBA from a

recognized UniversitY

Notel: Qualification are

*The post to be tllled
by composite method
was advertised tbur
times in Nov, 2014. Jul.
2015, Jun,20l6 and

Feb, 201 8. While no
application rvvaS

received in response t..,

Jun,20 I 6 advertisement.
on scrutiny o I'

applications received in
response to other three
advertisements it was

found that majority oi
the applicants were
lacking prescribr:d
length of experience i.c.

12 years at a level ot'

Curator and abov c.

UPSC also tbund norrc

of the applicants
eligible for the post.

UPSC in letter dt.

12.1.2016 also advised

to review the RRs.

The proposal to till up

the post bY direct
recruitment \ /as

submitted twice on

27.4.2015 and

I zs.l.zoto. However.
I UPSC found none ot'



discretion of the Union Notel: Qual
Public Service relaxable at the discretion of the
Commission for reasons
to be recorded in
writing, in the case of
candidates otherwise
well qualified.

Note 2: The
qualification regarding
experience is relaxable
at the discretion of the
Union Public Service
Commission, for
reasons to be recorded
in writing, in case of
candidates belonging to
the Scheduled Castes or
Schedulcd Tribes, if at
any stage of selection
the Union Pubtic
Service Commission is
of the opinion that
suf ficient number of
candidates fiom these
commun ities possessin g
the requisite experience
are not likely to bc
available to tlll up[ the
posts reserved tbr therl.

Union Service
Commission tbr reasons to be
recorded in writing, in the case of
candidates otherwise well
qualified.

Note 2: The qualification
regarding experience is relaxable
at the discretion of the Union
Public Service Commission, fbr
reasons to be recorded in writing,
in case of candidates belonging
to the Scheduled Castes or
Scheduled Tribes, if at any stage
of selection rhe Union public
Service Conimission is of the
opinion that sufficient number of
candidates lrom thcsc
communities possessing the
requisite experience are not
likely to be available to fill up[
the posts reserved lbr them.

the app t icunts_--ef i g iU-I.
tbr the post and advised
to review the RRs vide
lctter dt. 28.10.201 5 and
3.r.20t7.

Accordingly, twelve
years administrative
experience of which at
least five years' curatorial
experience in a Museum
of National or.

International repute is
proposed..

8.Whether age and
educational
qualification

One year fbr
rccruits

l0.Method of recrr. I SOg% - By Compuriti 50%-By promotion
by deputation(istc).

50% - By Direct Recruitment

No change

No change

There are threc posts of
Directors level in level
-12 of Pay Matrix

prescribed for dircct
recruits will apply in
the case of promotes,

recruitment or by I (ISTC) or promotion]
promotion or by 

i

Public

9.Period

and percentage of the I Recruitnrent

Orre year for direct recruits

vacancies to be filled tt



ll.[n case of rectt.
By promotion or
deputation or
absorption, grades
from which
promotion or
deputation or
absorption to be
made.

Composite Method

appolntment thereto on

@

pleted their qualitying
gibility service are being
sidered for promotion, their
rors would also be considered
vided they are not short of the
uisite qualig,ing or eligibility

Officers under the , Director (Exhibition & public

Organizations: ' service by more than half of such
A.(i) holding analogous ] 

,qu^alifiing 
/eligibility service or two

posts on..grlu. fra.T. in 
.years, whichever is less and have

the par"ni cadre i successfully completed theirdeparlment: probation period for promotion t;
,?l ._ :-, :,n.. 

n:*r. higher grade atongwith

[Deputation (ISTC) o, I the departmental DirectorPromotionl I (Collection and Administration).

Il],,1',1- O.:. years, , their juniors who have ,ri.rovservlce in the urade ; completed such qualif,ingrendered -after 
, /eligibility r.rri"..

-do-

:""frl* basis in-posts in Note: 2. For the prrpor" of ,

li^Jll"?:nd-3 of Rs. :::lr^ri"tminimum quatffying 
;15600-39100/- ,,y;[ ; s".vic. tb, pr"-"ii"],'"^';;;': '

Grade Pay of Rs. 7600/- service rendired on 
'..rrloi 

,ot equivalent in the I la_sis by an officer pri;"';; Iparcnt cadre u. i I,.1.2016 the date t.", *f,i"f, ideparlment; 
, :h. revised pay ,;;r;;;;; i

;.uld I based on t[;' 7i;'"'d;[ j

(B)-_^.Possessing the ' recommendations has beeneducarionar exrended. shail be a""m.a to-i"qualifications a,d I the service ..na...1""1"'",,1I
experience prescribed,
tbr. direcr recruitmenrs 

]under Column 7. :

':::::.^.{incruding short

ryluu plus Grade Central .

State

-

I



@

of Rs. 7600 with five
years regular service in
the Grade shall be
considered alongwith
outsiders and in case he
or she is selected for
appointment to the post
of same shall be

decmed to have been

filled by promotion.

[Period ol' Deputation
(ISTC) including
period of Deputation
(ISTC) in another ex-

cadre post held

imme.diately preceding

this appointment in the

saffre or some other
organization or
department of the

Central Government
shall ordinarily not to
exceed five years. 'l'he

maximum age limit tbr
appointment by

deputation (lSTCI) shall

be not exceeding 56

years as on the closing

date of receipt of
applicationsl.

Note: For the purpose

of appointment on

deputation basis. the

service rendered on

regular basis by an

officer prior to

I .1 .2006 the date tiorn
which the revised
pay structure based
on the 6'h CPC

Governments or Onion territories
or Public Sector Undertakings or
Professor or Associate Professor
or equivalent from recognized
Universities or Researcl'r
Institutions or Statutory and
Autonomous Organ izations :

A.(i) holding analogous posts on
rcgular basis in the parent cadre
or department:
Or
(ii) R,ith five years' service in the
grade rendered after appointment
thereto on regular basis in posts

in Level-12 of Pay Matrix or
equivalent in the parent cadre or
department;

; and
(B) Possessing the educational
qualifications and experiencc
prescribed fbr direct recruitments
under Column 7.

[Period of Deputation (ISTC)
including period of Deputation
(ISTC) in another ex-cadre

post held immediately
preceding this appointmerrt in

the same or some other

organiz.ation or department of
the Central Government shall

ordinarily not to exceed five
yeal's. The nraximum age linrit
for appointment bY dcPutation

(ISTC) shall be not exceeding 56

years as on the closing date of
receipt of appl icationsl.

'fhe departmental officers in

the feeder category who are in

the direct line of Promotion
will not be eligible for
consideration fbr aPPointment

on deputation. SimilarlY,
i reconrmetrdations has

A



what is
composition?

lts

been extended, shall be

deemed to be the

scrvice rendered in the

corresponding grade

pay or pay scale
extended based on
the recommendations
of the Pay

Commission except
where there has been

merger of more than

onc pre-revised scale

of pay into one Grade

with a common Grade
Pay or Pay Scale, and

rvhere this benetlt will
extend only for the
Post (s) for which that
Grade or Pay Scale is

the nonnal
replacement Grade
without
upgradation.

any

ot:-
| .Secretary(Cu lture)-
Chairman
2.Additional
Ministry ol
Member
3.Director
National
Mcrnber.

deputationists 'shall not be

etigible for consideration for
appointment by promotion.

Note: For the purpose of
appointment on deputation basis,

the service rendered on regular
basis by an officer prior to

1.1.2016 the date from which
the revised pay structure
based on the 7'h CPC
recommendations has been

extended, shall be deemed to be

the service rendered in the

corresponding Level in the Pay

Matrix based on the
recommendations of the Pay

Comm ission except whcre
therc has been merger of more
than one pre-revised scale ofpay
into one Grade with a common
LeveI in the Pay Matrix, and

where this henefit lvill extend
only fbr the Post (s) fbr which
that Grade or Pay Scale is the
nornral replacement Grade
without any upgradation.

l.Chairman,/Member. UPSC-
Chairman.
2.Additional Secretary, Minsitry
of Culture-Member.
3.Director Cenral, National
Musuem-Memher.
Group A Departmental
Confi rmation Committee :-
I . Secretary (Culture)-Chairman
2.Additional Secretary, Ministry
of Culture-Member

trlmr'nf rl (lmrrn . A t(iroup A Departmcntal Group 'A' Departmental
Confirmatiou Promotion Committee(In case
Committec consisting Promotion method is opcrated)

Secretary,
Culture-

General,
Museum-

_trDirector General. National

Due to proposed changc
oIin method

rccruitment.
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Name, addresses and telephone numbers S'K' Singh

of the Ministry's Representatives with whom Under Secretary

these proposais maybe discussed, if necessary Ministry of Culture' M-l

Section,
for clarification/early decision. Shastri Bhawan,

New Delhi
Off. Ph' No. 23380136
Signature of the Officer
Sending the ProPosals' TelePhone No'

Date: , 2018
Place: New Delhi

-_----&

Museum-N{ernber.

l3.Circumstances in
which the Union
Public Service

Commission to be

consulted in making
recruitment.

Consultation with
UPSC necessary on

each occasion.

Consultation with UPSC

necessary' on each occasion.
No Change



ANI\EXURE -I

Name of post Number of post Classification. LEVEL in the

PAY MATRIX
Whether
Selection or
non-selection
Dost.

Age limit for direct recruits. Educational and other

qualification required for direct

recruits.

1 2 3 4 5 6 7

Director 02*(201 8)
*Subject to
variation
dependent on

workload.
(i)Collection &.

Administartion-
01.
(ii)Exhibition &
Public
Relationbs-01.

General Central
Service Group
'A' Gazetted,
Non- Ministerial

Level-l2 of
Pay Matrix.

Selection. Not applicable. Not applicable.



Whether age and
I Cucational\ -. - ,
qualrficatlons
prescribed for direct
recruits will apply in
the of
promotees.

Period
probation,
any.

of
if

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation/absorption and
percentage of the posts to
be filled by various
method.

In case of recruitment by
promotion/ deputation/
absorption, grades, from
which promotion/
deputation/absorption to be

made.

If a Departmental
Promotion Committee
exists, what is its
Composition.

Circumstances in which
Union Public Service
Commission is to be

consulted in making
recruitment.

8 9 l0 11 12 13

Not applicable. Not applicable. Promotion failing which
by deputation (including
short term contract).

Promotion
All departmental Curators in
Level-11 of Pay Matrix with
five years regular service in
the grade and having
successfully completed 2

(two) weeks training in the

field of EstablishmenV

Finance from Institute of
Training and Management
(ISTM) or
Covernment
recognized institute.

Note: The educational
qualifications and experience
and eligibility service shall
continue to be the same for
persons holding the feeder
posts on regular basis on the
date of notification of the
revised rules.
Note: The eligibility list for
promotion shall be prepared

with reference to the date of
completion by the officers of
the prescribed qualifoing

Group 'A' Departmental
Promotion Committee :-
l. Chairman /Member of

UPSC -Chairman
2. Joint Secretary ,

Ministry of Culture -
Member

Director General ,

National Museum
Member

Consultation with the

Union Public Service
Commission is necessarY

for filling up the post.

G
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Government
Recognized institute.
Desirable:-
(i)Knowledge of Indian
antiquities, Museum and
publications.
(ii)Five years experience in
responsible capacity in a

museum of national or
regional importance under the

control of Central

Govemment or State

Govemments or Union
Territories which should
include at least three years'

experience in Planning and

organizing / mounting major
Art and archaeology
exhibitions in India as well as

abroad.
(ii i)Diploma in Museology.
(iv)Study abroad on

Museology and knowledge of
museum in at least countries
notable for museums.
(v)Research experience with
documentary evidence of
published work.

Note: The Departmental
officers in the feeder category
who are in the direct line of
promotion will not be eligible
for consideration for
appointment on deputation.
Similarly deputationists shall
not be eligible for
consideration for appointment



c,
ANNEXURE-III

Form to be filled by the Ministry/Department while forwarding proposals to the Department of Personnel and

Training and the Union Public Service Commission for amendment of approved Recruitment Rules.

l. (a) Name of the Post: D rector
(b) Name of the Min stry/Deptt: Ministry of Culture/National Museum

Reference No. in which Commission's advice
on recruitment rules was conveyed.

Date of Notification of the original rules and

subsequent amendments (copy of the original
rules & subsequent amendments should be

enclosed, duly flagged and referenced).

-Director(Collection & Administration)
Original G.S.R 26 dt. 24.12.1963 amended G.S.R No. 1900 dt.

15.11.1966.
-Director(Exhibition & Public Relation)
GSR-400 dr. 4.5. 1983.

S,I.
No.

Provision in the
approved rules

Revised provision proposed Reason for the
revision proposed.

1.Name of the post Assistant Director
(Administration)-01.

Assistant Director
(Exhibition)-01.

Director. Out of two posts of
Assistant Director
(Administration), one
post
designated as Director
(Collection &.

Administration) and
2"d post was re-
designated as Director
(Exhibition & Public
Relation) vide
Ministry's letter No.
F.13-1412001-M-1 dt
29.8.2005. Essential
qualifications for both
the posts are almost
same and carry same

pay scale. Hence,
both these posts are

proposed to be

clubbed as there is not
any functional
problem and it will be

better prospective for
departmental Curators
in the feeder grade.

2.Number of post 2* 2*(2018)
*Subject to variation dependant on work
load.
(i)Collection & Administartion-0 1'

(ii)Exhibition & Public Relation-0 I

No change.



3.Classification -Director(Collection &
Administration)
General Central
Service Class-I

-Director(Exhibition
& Public Relation)
GCS Group A
Gazetted Non-
Ministerial.

General Central Service Group 'A'
gazetted. Non -Mini steri al

As per DoPT guide
lines.

4.Pay Band and
Grade Pay/Pay Scale

-Director(Collection &
Administration)
Rs. 1300-60-1600-
I 00- 1 800/-

-Director(Exhibition
& Public Relation)
Rs.1500-60-1800-100-
2000.

Level-l2 of Pay Matrix After revision of Pay
Scales on the
implementation of 7th

Pay Commission.

5.Whether selection
or non-selection post.

-Director(Collection &
Administration)
Selection

-Director (Exhibition
& Public Relation).
Not applicable.

Selection. No change

6.Age limit for direct
recruits.

-Director(Collection &
Administration)
48 years and below
(Relaxable for
government servants).

-Director(Exhibition
& Public Relation)
Not exceeding 50
years (Relaxable for
Govt. seryants by 5

years in accordance
with the instructions
issued by the Central
Govt.)

Not applicable Keeping in view the
strength of feeder
posts and their
promotional avenues
the method of
recruitment has been
proposed by
"Promotion" only and

'failing, which by
direct recruitment"
clause has been
proposed to be

removed.

7. Educational and

other education
qualification required
for direct recruits.

Director(Collection
& Administration)

Essential:
Master's Degree of a

Not Applicable There is no provision
for DR in the
proposed RRs.



recognized University
or equivalent in Indian
History or
Archaeology or
Anthropology or
Sanskrit or Pali or
Prakrit or Persian or
Arabic or Fine Arts.
Five Years experience
in a Museum of
standing and 3 years

administration
experience in a

responsible post.
Research experience
(Documentary
evidence to be
produced)
Knowledge of Indian
antiquities, Museums
and Publications.
Scholarly publications
of some volume and
knowledge of variety.

Qualifications
relaxable at
Commissions
discretion in case

ofcandidates
otherwise well
qualified.
Desirable:
Diploma in
Museology.
Study abroad on
Museology and
knowledge of
museums in at least
two countries notable
for museums.

Director(E&PR)
Essential:-
(i) Master's Degree in
Indian History,
Archaeolosy.



Anthropology, Fine
Arts, Sanskrit, Pali,
Prakrit,
Arabic

Persian,
from

recognized University
or equivalent.
(ii) Experience in
planning and
organizing major art
and archaeology
exhibitions.
(iii) l0 years
experience in
responsible capacity in
museum of standing or
a comparable
Institution.
(iv)Knowledge of
Indian antiquates,
Museum and
publications.

Desirable
(i)Research experience
with evidence of
published work.

(ii)Study abroad in
museums or
experience in
mounting exhibitions.

Note 1:- qualifications
are Relaxbale at the
discretion of the
UPSC in the'case of
candidates otherwise
well qualified.
Note:2.The
qualifications
regarding experience
is /are Relaxbale at the
discretion of the
UPSC in the case of
candidates belonging
to Scheduled Castes or

@



Scheduled Tribes, if at
any stage of selection,
the UPSC is of the
opinion that sufficient
communities
possessing the
requisite experience
are not likely to be
available to fill up the
vacancy reserved for
them.

8.Whether age and
educational
qualification
prescribed for direct
recruits will apply in
the case of promotes.

-Director(Collection &
Administration)
No

-Director(Exhibition
& Public Relation)
Not applicable.

Not Applicable No Change

9.Period of
probation, if any.

-Director(Collection &
Administration)
2yearc.

-Director(Exhibition
& Public Relation)
2 years.

Not Applicable There is no provision
for DR in the
proposed RRs.

l0.Method of rectt.
Whether by direct
recruitment or by
promotion or by
deputation/absorptio
n and percentage of
the vacancies to be

filled by various
methods.

-Director(Collection &
Administration)
By promotion failing
which by direct
recruitment.

-Director(Exhibition
& Public Relation)
By transfer on
deputation (including
short terms
contract)/transfer
failing which by direct
recruitment.

By promotion failing which by deputation
(including short term contract).

Keeping in view the
strength of feeder
posts and their
promotional avenues
the method of
recruitment has been
proposed by
"Promotion" only and
'failing, which by
direct recruitment"
clause has been
proposed to be

removed.

ll.ln case of rectt.
By promotion or
deputation or
absorption, grades

from which
promotion or
deputation or

-Director(Collection &
Administration)
By promotion:-
All keepers and

Chemist with about 5

years experience in the
grade.

Promotion
All departmental Curators in Level-ll
of Pay Matrix with five years regular
service in the grade and having
successfully completed 2 (two)
weeks training in the field of
Establishment/ Finance from Institute of

The term
'departmental' has

been added to keep
Such Curator out of
the preview of feeder
grade who held the
post on deputation



As suggested
DOPT

Training and Management (ISTM)or
Government
Recognized institute.

Note: The educational qualifications and

experience and eligibility service shall
continue to be the same for persons
holding the t-eeder posts on regular basis

on the date of notification of the revised
rules.

Note: The eligibility list for promotion
shall be prepared with reference to the
date of completion by the officers of the
prescribed qualifying service in the
respective grade/post

Deputation (including short
contract).
Officers under the Central Govt./State
Govt. / Union Territories /Universities /
Recognized Research Institutions I
Public Sector Undertakings / Semi Govt./
Statutory or Autonomous Organizations:

(a) (i) holding analogous post on regular
basis in the parent cadre ldepartment; or

(ii) With five years' service in the grade

rendered after appointment thereto on a
regular basis in the posts in Level-10 of
Pay Matrix or equivalent in the parent

cadrelDepartment: or

(b) Possessing the following educational
qualifi cations and experience :-

Essential:-
(i)Masters' Degree of a recognized

University or equivalent in Musiology/
History of Art/FIistory/Sanskrit/Pali/
Prakrit/Pers ianl Arabicl Archaeolo gylAnthr
opology/Fine Arts.
(ii)Having successfully completed 2 (two)

weeks training in the field of
Establishment /Iinance from lnstitute of

-Director(Exhibition
& Public Relation)
Transfer on deputation
(including short terms
contract)/transfer.
Officers under the
Central /State
Govt./Semi-Govt.,
Statutory or
Autonomous
Organizations:
(aXi)holding
analogous posts; or
(ii) with five years'
service in pots in the
pay scale of Rs. 1100-
1600 or equivalent;
and

(b) possessing the
educational
qualifications and

experience prescribed
for direct recruits
under column 7.

absorption to be
made.



AD
a

Training and Management (ISTM) or
Government reco gnized In stitute.

Desirable:-
(i)Knowledge of Indian antiquities,
Museum and publications.
(ii)Five years experience in responsible

capacity in a museum of national or
regional importance under the control of
Central Government or State

Govemments or Union Territories which
should include at least three years'

experience in Planning and organizing /
mounting major Art and archaeology
exhibitions in India as well as abroad.
(iii)Diploma in Museology.
(iv)Study abroad on Museology and

knowledge of museum in at least countries
notable for museums.
(v)Research experience with documentary
evidence of published work.

Note: The Departmental officers in the
feeder category who are in the direct line
of promotion will not be eligible for
consideration for appointment on

deputation. Similarly deputationists shall
not be eligible for consideration for
appointment by promotion.

12.lf a Departmental
Promotion
Committee
what

exists,
is its

composition?

-Director(Collection &
Administration)
Class-I Departmental
Promotion Committee

-Director(Exhibition
& Public Relation)
Group 'A' DPC(for
considering
confirmation) l.Joint
Secretary, Deptt. of
Culture-Chairman.
2.Joint Educational
Advisor, Department
of Culture-Member.
3.Director, National
Museum-Member.
Note:-The proceedings

Group 'A' Departmental Promotion
Committee:-
Chairman /Member of UPSC -Chairman
Joint Secretary , Ministry of Culture -
Member
Director General , National Museum -
Member



,

.A

of the Departmental
Promotion Committee
relating to
confirmation shall be

sent to the
Commission for
approval. If, however,
these are not approved
by the Commission, a
fresh meeting of the
Departmental
Promotion Committee
to be presided over by
the Chairman or
Member of the Union
Public Service
Commission shall be

held.
l3.Circumstances in
which the Union
Public Service
Commission to be

consulted in making
recruitment.

-Director(Collection &
Administration)
As required under the
rules.

-Director(Exhibition
& Public Relation)
Selection on each
occasion shall be

made in consultation
with the UPSC.

Consultation the Union Public Service
Commission is Necessary for filling up
of post.

As per DoPT's
guidelines.

Name, addresses and telephone numbers
of the Ministry's Representatives with whom

S.K. Singh
Under Secretary

these proposals may be discussed, if necessary Ministry of Culture, M-l Section,

for clari fi cation/early decision. Shastri Bhawan,
New Delhi
Off. Ph. No. 23380136
Signature of the Officer
Sending the proposals
Telephone No.

Date: , 2018
Place: New Delhi



'( SCHEDULE

nOr"rtionii and othcr

qualification required for direct

recru its.

ame of post Number of
post .

Classil-ication. LFIVEL in the

PAY MATRIX
Whether
Selcction or

non-selection
post.

Agc lirnit fbr direct recruits.

2 3 4 5 6
I

Dircctor(conser
vation)

0l *(2018)
*Sub.iect

vanatlon
dependcnt
rvork load,

t0

olr

Ceneral Central
Service Group
'A' Cazcttcd.
Non- Ministerial

Level- I 2 ol'
Pay Matrix.

Not
applicablc

Not applicable. l\ot applluaurtr

I

I

t

i
I

I

G) ANNEXURE -I



Whcther age and

, ucational
oualifications
,.,escribed fbr direct
rccruits will aPPIY in

the case of
promotees.

Period of
probation, if
any.

Mcthod of recruitment
rvhether bY direct
recruitment or bY

promotion ()r by

deputation/absorPtion and

percentage ol the Posts to

be fi lled bY various

method.

In case of recruitment bY

promotion/ dePutation/
absorption, grades, from
which promotion/
deputation/absorption to be

made.

If a DePartmental
Promotion Committee
exists, what is its

Composition.

Circumstances in which
Union Public Service

Commission is to be

consulted in making
recruitment.

8 9 l0 1l t2

Not applicable. Not applicable. Promotion failing rvhich

by dcputation (including
short term contract).

Promotion :-

Chemist and Conscrvator in

Level- I I of Pay Matrix with
5 years regular service in the

respective grade.

Deputation((including short

term contract)
Olllcers of the Central / State

Governments / Statutory or
Autonomous Organ i sation :-

(a)(i) holding analogous Post
on regular basis; or

(ii)With 5 years regular
servicc in posts in Level-l I

of Pay Matrix or equivalent;
and

(b) Possessing the following
educational qualifications
and cxperience:-

Essential:-
(i) Masters degree in

_QlE*lttty oI Cottservation

Uroup'A LrePanmental

Promotion Cornmittee :-

l.Chairman /Member of
UPSC -Chairman
2.Joint Sccretary .

Ministry of Culture -
Member
3. Director General

National Museum
Member

uoll5ultatlull la lLrr

Union Public Service

Commission is necessarY

for filling uP the Post.

13



-/

'l
I (

or Fine Arts.

(ii) 8 years experience of
application of science in

conservation or Preservation
or analysis of Museum

materials or paintings or art

objects
(inorganic or organic) in a

museurn of national or

regional importance
the control of
Govemment
Covernment
Territories.

or
or

under
Central

State

Union

(i) Research experience rvith

documentary evidencc of
published work.
(ii)Experience of organizing
Training prog,ramme for
museum personnel in

techniques of conservation of
vaflous objects

{ ltrrrr-uitttie lttttl ( )t glrnic ).

tiiilSturl-r,'ttuinittg ltbr,rlt.l itt
\ lttscttttt (\t' rc-.cltrclt irr

lirrci!tt \ lttscttlrt.

I'ct'iotl
tlr.'Irrlirlitrtt{irteltt.litl.rl slltlrt

[cil)l e()llll-ilct) irt lrtrotltcr c\-
r.rtrlrr' ;'rrrst ltclil irrrtltctliltclr

lr;r'r'etlirr!: tltir lrpptrirtttttcttL
irr llrc \illlle t)l'\()lllc ()tl)cl'

( )rgurt i.ul iott ' I )cltttt'trrrctrt ol'

llrc ( crrlrltl ( ior e l'trrltcrlt sltitll
,,r,lirtltlilr ll()t cxecetl I

I



ycars'.

Note:-2.The maximum age

limit fbr appointment bY

deputation shall be not
exceeding 56 years as on the

closing date of receipt of
applications.

Note:-The departmental
officers in the feeder
category who are in the
direct line of Promotion shall

not be eligible for
consideration for
appointment on deputation.
S irnilarly. deputationist shall
not be eligible lor
consideration fbr
appointnrent by pronrotion.

I

__l __L



Form to be filled by the Ministry/Department

Personnel and Training and the Union Public

Recruitment Rules.

i I (") Nr-" ,rf tt e P.st'-

;z.n.iailn." No. in *hi;h- Commi*i*'t
i advice on recruitment rules was conveyed'

(b) Name ot'the MinistrY'/DcPtt:

ANNEXURE _ III

while tbrwarding proposals to the Department of
Service Commission tbr amendment of approved

Director (Conservation)

Ivlinistry of Culturc

Notif,Ction-No' G S"RNo 
- is{E-1e 'tl'q#l.\ulllll6Llulr t !v.

original rules 26.5.1987
Page nos. of the RRs folder enclosed'and subsequent amendments (copy of the

originat rules & subsequent amendments
llagged andi should be enclosed, dulY

[1e_iq191ced )'

" I in tt',t Re'' ised provision Reason for the revision

i ,:o' ,ri:. 
tt 

, Droposed . preP,s+.
I r''o' I 'ul-e1 - : 

ffi:nt:(conservation) The post o' chier
i l,Name of the post' i L,,llesrut \\'t'rrrsr Yorrvrr/ 

: -:-^:^;r-^-^,.-:,. ,,-,{ |

Restorer(lnorganic Restorer(lnorganic and
' I : 1 -\

and oiganic organic objects) re-

designated as
- -/-^-^.-^.^ri^-\objects)

D irector(Con serv'ation)
vide order dated

I 5.3.20021coPY-
I

:J

I
I

4

lr;,1

, * ' SuUlect to *Subject to v riation I I

, variation dependent I dependent on rvorkload'

i on workload.-- l. .-i I on workload. __ l,- --:- -+ - -'-- 
--i;t;;rii=:a..*"f 

rC.n.roi-_C.ntrnr Serr-iiJlNo ctrange. 
I3'cllassillcation 

i Service Group 'A' Group (A' Gazetted' i I

r- -:'- - ^ ' ;.. iriiii ii< iihn [,.r,ct-r) rr('P:rv f,,rfrtiii. 
- 

-piv scale revised i: - Ylatrix' Pa)' scale rev I

i-+.piv Band 
- anJ I r<i.jzri0-11>4loo- L$,c[- l2 o('Pa-'" It

t . I ..^ .^^^, Der Ttlt CPC.I 4.paV Uan0 gOO i tts.J t\t\t-tLr-a ruv- 
n"r 7,l, CpC.

Scale. Rs' I 5600-39.1 00i -JLdIg,
GP Rs. 7600/-16"

. CPC) 
.

5.Whcther selectton Not applicable' Not applicabte' No chlnge'

, post or non-

sclection Post.



Not applicable. Not applicable. ' , No Change.

qualification required
fbr direct recruits.

8. Whether age and

educational
qualification
prescribed for direct
recruits will applY in

Not applicable. Not applicable.

perlod -- ol 
' 
Noi ipplicable. Nt'r applicahle. N. chrtngc.

t,I:l
r, fiiling whic roPosed to be filled i

Whether by direct i deputation by deputation (including up the post by

recruitrnent or by | (including short i short term contract), , promotion to gtve

p-^*^tr^^ bY i term promotional avenues toP "Ji[erm , Y

d rption | 
"nnlract)/transfer. 

i the Clhemist and
a ofthe | 

-""" 
, Conscrvator each one

vacancies to be t'illed i I post in the t'eeder
bl.various methods cadrc.

: I l. ln case of rectt. l-ranster ort Prtlmotion :-I l. ln case oI recrt. I Iallslgl ull r llrlrlutturr '-
By promotion or i deputation I Chemist and Conservator
deputation or I (including short i in Level- I I of Pay Matrix
absorption, grades , terrn with 5 years regular
flom which i contract)/transfer. I service in the respective
promottor, or eradc.dePutation o' 

; ottl."rs under the
absorption to b" 

I ".nt.ul / State I Deputation((includingmade. i^ , r^-._-.-_-_._.-.-.\/ short term contract)Governments / short term contract)
Universities or Ottlcers of the Central /

r\utonomous I State Governnlents /
Organisation: , Statutory or Autonomous

i i(a)(i)holdints lorganisation:-iI

i i analogous Posts on
r i I l---:-- ^--I i a regular basis; or (axi) holding analogous

(ii)with 5 ycars post on regular basis; or

service in the posts ;

in the scale of Rs. I (ii)With 5 years regular

I 100-1600(Pre- ' service in posts in Level-

revised) or ; l l of PaY Matrix or

equivalent: and i equivalent; and

(b) Possessing a

rltrgree in Science I (b) Possessing the

6. Age limit fbr direct
recruits.

| 
"ducational 

I II'I t andi -----*iL.--

@)

7. Educational and

other education

applicable. No change.



,-r

A

with l0 years experience:

Essential:-
(i) Masters dcgree in

Chemistry or

Conservation or Fine Arts'

(ii) 8 years exPerience of
application of science in

conservation ()r

preservation or analYsis of
Museum materials or

paintings or art objects.
(inorganic or organic) in a

muscum of national or

regional imPortance under

the control of Central

Government or State

Government or Union

Territories.

Desirable:-
(i) Research exPerience

with documentary
evitJence of Published
work.
(ii)Experience of
organizing Training
programme for museum

pcrsonnel in techniques of
conscrvation of various

Art objects (lnorganic and

Organic).
(iii)Study /training abroad

in Museum or research in

' experience ol

i Science in
' restoration /

conservation of
, m.rseum materials

in general and of
I art objects

(inorganic and

Organic) Particular
irr an institution'

,or,slpqglp
i Evidence of

organizing
i progranrme lor
i mttseunr Personncll.l11 techniques ot'

cilnservatitln ol
variolts Art object's

(lnorganic attd

Organiu).

i

foreign Museum.

oI the C-entral Govcrnmcnt

Notc:-l Period of
deputation(including short

term contract) in another

ex-cadre Post held

immediatelY Preceding
this appointment in the

same or some other

Organisation /DcPartment

I



shal I o.d r rri ly' *rt "i-.*il--4 years'. i iri

rl
Note:-The departmental I i

officers in the feeder i i

category who are in the i I

direct line of Promotion , i

shall not be eligible for : i

consideration for I

appointment on i

deputation. Similarly, , ,

deputationist shall not be , I

eligible for consideration r l

tbr appointnrent by , i

pr0motion.
12. If a Departmental
Promotion
Committee exists.
what is its
composition?

Grclup
Depaftmental
Promotion
Comrnittee(for
considering
(con tirmation):-
l.Joint Secretary,
Culture-Chairman.
2.Joint Educational
Advisor.
Department of
Culture-Member.
3. Director,
National Museum-
Member.
Note:-The
proceedings of the
Departmental
Promotion
Comminee relating
to conflrmation
shall be sent to the
Commission fbr
approval. If,

Group A Departmental
Pnrmotion Committee (lbr
considering
promotion/confi rmation :-
l. Chairman or lvlember of
UPSC-Chairman.
2. Dircctor Ceneral,
National Museum-
Membcr,
3. Joint Secretary,
Ministry of Culture-
Member.
Director/Deputy Director,
Ministry of Culture-
Member.

Due to changc in
method of recruitment
& DoPT guidc lines.



however, these are
not approved by the
Commission, a
fresh meeting of
the Departmental
Promotion
Comnrittee to be
presided over by
the Chairman or
Member of the
Union Public
Service
Clommission shall
be held.

13. Circumstances in
which the Union
Public Service
Commission to be

consulted in making
recruitment.

Selection
occasion
rnade

0n each
shall be

Consultation
the Union
Service
Clornmission.

in
with

Public

Consultation with UPSCI

is necessary tbr filling up
thc post.

As pcr
guidelines.

15. Name. addresses and telephony numbers Shri S.K.Singh
of the Ministry's Representative with whom Under Secretary
these proposals may be discussed. if necessary Museum- l Section, Ministry of Culture
tbr clarification/early decision. New Delhi

Ott Ph. No.23380136

Signature of'the Otfi cer
Sending the proposals
Telephonc No.

Date:
Place:New Dclhi

I



ANIIEXURE -I

(

Name of post Number of
post .

Classification. LEVEL in the

PAY MATRIX
Whether

Selection or

non-selection

post.

Age limit for direct recruits. Educational and other

qualification required for direct

recruits.

1 2 3 4 5 6 7

Curators r0*(2018) General Central

Service Group

'A' Gazetted,

Non- Ministerial

Level-l I of
Pay Matrix.

Not
applicable.

Not exceeding 40 years.

Note: l. Relaxable for
Government servant uPto 5

years in accordance with the

instructions or orders issued

by the Central Governntent.

Note 2. The crucial date of
determining the age limit
shall be closing date for

receipt of applications for

candidates in India(and not

the closing date presr:ribed

for those in Assam,

Meghalaya, Arunachal

Pradesh,

Manipur,

Mizoram,

Nagaland,

Tripura, Sikkim, Ladakh

DMSION OF Jammu and

Kashmir State, Lahatrl and

Spiti district and Pangi sub

division of Chamba district

of Himachal Pradesh,

Essential:
(i) Master's Degree in

Museology or HistorY of Art
from recognized UniversitY.

OR
Master's Degree in Indian
History or Ancient Indian
History, Culture and

Archaeology or Ancient Indian
History and EpigraPhY or

S anskr itlPal i/Prakrit/
Persian/Arabic with Bachelors

Degree in Indian HistorY or
Archaeology or AnthroPologY or
Fine Arts from a recognised

University with Diploma or
Certificate in MuseologY of a

recogni sed Institution.

(ii)Five Years curatorial
experience in a Museum of
National or Regional imPortance
with a collection of 500 artifacts

or more.
Desirable:
(i) Ph.D from a recognized

University /lnstitution in anY of



the subjects prescribed in

essential qualifi cation s.

(ii) M.Phil Degree or Post

Graduate Diploma in the field of
Museology from a recognized

University /[n stitution.

(iii) One year's Practical
experience and training in the

field of ArchaeologY/

Anthropolo gylPaintin gsA'{umi sm

atics & EpigraPhY/Arms &
Armour/Pre-historic
Archaeology/
Arch aeolo gylDecorati ve

Arts/Manuscripts and Farmans

(Royal documents issued bY

emperors).

(iv)Computer Knowledge
Certificate course in MS office
from recogn i sed institution.

Note l. Qualifications are

relaxable at the discretion of the

Union Public Service

Commission, for reasons to be

recorded in writing, in case of
candidates otherwise well
qualified.
Note 2. The qualification(s)
regarding experience is/are

relaxable at the discretion of the

Union Public Service

Commission, for reasons to be

recorded in writing , in case of
candidates belonging to

Scheduled Caste or Scheduled

Adaman and Nicobar

Islands and Lakshdweep).



Tribes, if at any stage of
selection the UPSC is of the

opinion that sufficient number of
candidates from these

communities possessing the

requisite experience are not
likely to be available to fill up

the posts reserved for them.



v/hether age and

educational

qualifications
prescribed for direct

recruits will apply in

the case

promotees.

of

Period

probation,

any.

of
if

Method of recruitment

whether by direct

recruitment or bY

promotion or bY

deputation/absorption and

percentage of the posts to

be filled by various

method.

In case of recruitment by

promotion/ deputation/

absorption, grades, from

which promotion/

deputation/absorption to be

made.

If a Departmental

Promotion Committee

exists, what is its

Composition.

Circumstances in which

Union Public Service

Commission is to be

consulted in making

recruitment.

8 9 10 11 t2 13

No. One year for
Direct Recruits

(i) 70%-By Composite
Method: Deputation
(including short term

contract) or promotion.

(ii) 30%-By Direct
Recruitment.

Composite method:
Deputation (including short
term contract) or Promotion

(1) Officers under the

Central Govt. / State Govt. /
Union Territories I
Universities / Recognized
Research Institutions / Public
Sector Undertakings / Semi

Govt./ Statutory or
Autonomous Organizations:

(a) (i) holding analogous Post
on regular basis in the parent

cadre ldepartment; or

(ii) With five years' service
in the grade rendered after
appointment thereto on a

regular basis in the posts in
Level-I0 of Pay Matrix or

Group 'A' Departmental
Confirmation Committee
for confirrnation of DR
consisting of :

l. Director General,
National Museum
Chairman.

2. Joint SecretarY,

Ministry of Culture-
Member.

3.Director, Ministry
Culture-Member.

of

Consultation with the

Union Public Service
Commission is necessarY

for filling up the post.

G



equivalent in the parent

cadrelDepartment: and

(b)possessing educational
qualifications and experience
as per Col. (7).

Note 1. The Departmental
Deputy Curators with five
years regular service in

Level-I0 of Pay Matrix and

Museum Education Officer,
Production Officer and

Research Officer with
thirteen years combined
service as Assistant Curator
in Level 6 of Pay matrix and

as Museum Education
Officer/Production Officer/
Research Officer in Level-7
of Pay Matrix on regular
basis will also be considered
alongwith outsiders and in

case he or she is selected for
appointment to the Post, the

same shall be deemed to
have been filled bY

promotion.

Note 2..Where juniors who
have completed their qualifoing
/eligibility service are being
considered for promotion, their
seniors would also be

considered provided they are

not short of the requisite
qualifying or eligibility service

by more than half of such
qualifying /eligibility service or
two years, whichever is less and

have successfull



their probation period for
promotion to the next higher
grade alongwith their juniors
who have already completed
such qualiffing /eligibilitY
servrce.

Note 3. For the purpose of
mlnlmum

qualifying service for
promotion, the service
rendered on regular basis

by an officer prior to
1 .1.2016 the date from
wh ich the rev ised pay
structure based on the
7'h CPC recommendations
has been extended, shall be

deemed to be the service

corresponding Level in the
Pay Matrix based on the
recommendations of the
said Pay Commission.

Note 4.Period of deputation
(including short term

contract) including period of
deputation (including short

term contract) in another ex-

cadre post held immediatelY
preceding this appointment
in the same or some

organization/department of
the Central Government
ordinarily not exceed four
years).

Note 5. The maximum



limit for appointment by

deputation (including short
term contract) shall not be

exceeding 56 years as on the
closing date of receiving the
applications.

Note: For the purpose of
appointment on deputation
basis, the service rendered
on regular basis by an

officer prior to 1.1 .2016
the date from which the
revised pay structure
based on the 7'h CPC
recommendations has been

extended, shall be deemed to
be the service rendered in
the corresponding Level in
the Pay Matrix based on
th e recommendations of
the Pay Commission
except where there has been

merger of more than one
pre-revised scale of pay into
one Grade with a common
Level in the Pay Matrix, and

where this benefit will
extend only for the Post (s)

for which that Grade or Pay

Scale is the normal
replacement Grade without



Form to be filled by the
Personnel and Training
Recruitment Rules.

ANNEXURPE _ III

Ministry / Department while forwarding proposals to the Department of
and the Unioh Public Service Commission for amendment of approved

l. (a) Name of the post: CURATORS

(b) Name of the Ministry/ Department: Ministry of Culture

2. Reference No. in which
Commission's advice on recruitment
rules was conveyed.

3. Date of Notification of the original
rules and subsequent amendments
(copy of the original rules &.

subsequent amendments should be

enclosed, duly flagged and
referenced).

Original G.S.R. 38 dt. 22.02.2007 (copy of the RRs
enclosed).
G.S.R 63 dt.20.1.201t.

Col.
Number in
the schedule

Provision in the approved
rules

Revised provision
proposed

Reason for the
revision
proposed

1. Name of
post

Curator
Publication-01(2008)
Public Relation-01 (2008)
Lecturing and Education-
0l(2008)
Central Asian Antiquities)-
0l (201 l )
Archaelogy-01 (2008)
Anthropology-O I (2006)
Painting & Miniature-01(2006)
Manuscripts-01(2006)
Numismatic &Epigraphy-
0l(2006)
Decorative Arts-O I (2006)

Curator Due to addition of
clause make
combined
Recruitment
Rules(RRs) for
the post of
Curators

2. No. of post 10*
*Subject to variation dependent
on workload
Curator
Publication-O 1(2008)
Public Relation-0 1 (2008)

Lecturing and Education-
01(2008)
Central Asian Antiquities-

10*
*Subject to variation
dependent on workload

Amendment
proposed in 2018
for combined RRs
of Curators.



@
01(201 1)

Archaelogy-01(2008)
Anthropolo gy-0 1 (2006)
Painting & Miniature-01(2006)
Manuscripts-01(2006)
Numismatic & Epigraphy-
0 l (2006)
Decorative Arts-0 I (2006)

J.

Classificatio
n

General Central Service Group
'A' Gazetted, Non- Ministerial

General Central Service
Group 'A' Gazetted, Non-
Ministerial

No change

4. Pay Band
and Grade
Pay / Scale
ofPay

Rs. 10000-325-15200 Level-l I of Pay Matrix. Revision of Pay
Scales on the
implementation of
7n Central Pay
Commission
Report

5. Whether
Selection
Post or non-
selection post

Not applicable Not applicable No change

6. Age limit
for direct
recruits.
(Col. 7 in
existing RRs)

-Cu rator(Pu blication)
Not applicable.

-Cu rator(Public Relation)
Not applicable

-Curator(Lecturing and
Education)
Not applicable

-Curator(Central Asian
Antiquities)
Not exceeding 45 years.

-Curator(Archaelogy)
Not applicable

-Cu rato r(An th ropology)
Not applicable

-Curator(Painting &
Miniature)
Not applicable

-Cu rator(Man uscripts)

Not exceeding 40 years.

Note:1. Relaxable for
Government servant upto
5 years in accordance with
the instructions or orders
issued by the Central
Government.
Note 2. The curcial date of
determining the age limit
shall be closing date for
receipt of applications for
candidates in India(and
not the closing date

prescribed for those in
Assam, Meghalaya,
Arunachal Pradesh,

Mizoram,
Nagaland,
Sikkim,

Manipur,
Tripura,
Ladakh

DIVISION OF Jammu
and Kashmir State, Lahaul
and Spiti district and

Pangi sub division of
Chamba district of
Himachal Pradesh,

No change.



Adaman and Nicobar
Islands and LakshdweeP).

Not applicable

-Curator(Numismatic &
Epigraphy)
Upto 40 years.

-Cu rator(Decorative Arts)

Due to addition of
clause in method of
recruitment 70%
for Composite
Method and 30%
for Direct
Recrutiemnt..

Five Years
experience in a

Museum of
National or
Regional
importance with a
collection of 500

artifacts or more

I has been proPosed

instead of
restrictive clause

of experience in

Government
controlled
museum in order

to attract more

number of
applicants for the

post.
It is relevant to
mention here that
promotion
avenues for DR is
available to the

post of Director,

L JDG and ADG.

Essential:
(i) Master's Degree in
Museology or HistorY of
Art from recognized

University.
OR

Master's Degree in Indian
History or Ancient Indian
History, Culture and

ArchaeologY or Ancient
Indian HistorY and

Epigraphy
Sanskrit/Pal i/Prakrit/
Persian/Arabic with
Bachelors Degree in
Indian HistorY or

ArchaeologY or

AnthropologY or Fine Arts
from a recognised

University with DiPloma

or Certificate in
Museology of a

recognised Institution'

(ii)Five Years curatorial

experience in a Museum

of National or Regional

importance with a

collection of 500 artifacts

or more.

Desirable:
(i) Ph.D from a

recognized UniversitY

/Institution in anY of the

subjects Prescribed in
essential qualifi cations.

-Cu rator(Publication)
Not applicable.

-Cu rator(Pu blic Relation)
Not applicable

-Curator(Lecturing and

Education)
Not applicable

-Curator(Central Asian

Antiquities)
Essential:
A. (i) Master's Degree of a

recognized UniversitY or

institute in Budhist Studies or

History or Sanskrit or Pali or

Prakrit or Persian or Arabic or

Archaeology or AnthroPologY or

Fine Arts of HistorY of Art; and

(ii) Diploma in MuseuologY

from a recognised institution.
(iii) Five Years experience in a

museum of national or regional

importance under the control of
Central Government or State

Governments or Union

Territories which should include

at least one Year Practical
experience in a curatorial
position such as 

_ 
Assistant

Curator or DePutY Curator or

Curator or any other

nomenclature like Assistant

Keepers or DePutY KeePer or

Keeper executing similar nature

of duties.

7.

Educational
and other
qualifications
required for
direct
recruitment.
(Col. 8 in
existing RRs)

q-\



G
(ii) M.Phil Degree or Post
Graduate Diploma in the
field of Museology from a

recognized University
/Institution.

(iii) One year's practical
experience and training in
the field of
Archaeo lo gylAnthropolog
y/PaintingsA{umismatics
& Epigraphy/Arms &
Armour/Pre-historic
Archaeo lo gylArchaeolo gy

/Decorative
Arts/Manuscripts
Farmans
documents
emperors).

(iv)Computer Knowledge
- Certificate course in MS
office from recognised
institution.

Note 1: Qualifications are

relaxable at the discretion
of UPSC in the case of
candidates otherwise well
qualified.

Note2. The

qualification(s) regarding
experience is relaxable at

the dissertation of the

UPSC in the case of
candidates belonging to

Schedules Castes or

Scheduled Tribes if at anY

stage of selection the

UPSC is of the oPinion
that sufficient number of
candidates from these

communities Possessing
the requisite exPerience

are not likelY to be

B.(i) Masters' Degree of a

recognised University or
equivalent in Museology with
History as a subject at

Bachelor's degree level.
(ii) Five years experience in a

museum of national or regional
importance under the control of
Central Government or State

Governments or Union
Territories which should include
at least one year Practical
experience in a curatorial
position such as Assistant

Curator or Deputy Curator or
Curator or afiY other
nomenclature like Assistant
Keepers or Deputy KeePer or
Keeper executing similar nature

of duties.
OR
C.(i) M.Phil Degree from a

recognised UniverisitY or
equivalent in History or Sanskrit

or Prakerit or Pasli or Persian or

Arabic or Archaeology or

I Anthropology or Fine Arts or

History of Art
OR
M.Phil Degree in Budhist
Studies or History or Sanskrit or

Prakerit or Pasli or Persian or

Arabic or ArchaeologY or

Anthropology or Fine Arts or

History of Art from a recognised

University or institute.
(ii) Three years exPerience in a

museum of national or regional

importance under the control of
Central Government or State

Governments or Union
Territories which should include

at least one Year Practical
experience in a curatorial
position such as Assistant



Curator or any other
nomenclature like Assistant
Keeper or Deputy Keeper or
Keeper executing similar nature
of duties.
(ii) Desirable
Ph.D Degree from recognised
university or equivalent in one of
the subjects mentioned in
essential qualihcations.
-Curator(Archaelogy)
Not applicable

-Cu rator(Anth ropology)
Not applicable

-Curator(Painting &
Miniature)
Not applicable

-Cu rator(Man uscripts)
Not applicable

-Curator(Numismatic &
Epigraphy)
A. (i) Master's Degree of a

recognized University or
equivelant in museology/
History of Arts; or Masters
degree of a recognised
University or equivalent in
Indian History/Sanskrit/Pali
/Prakrit/P ers i anlArab i c/
Archaeo lo gylAnthropology/
Fine Arts with diploma in
museology of a recognised
institution or equivalent;
(ii) Five years experience in a

museum of national or regional
importance under the control of
Central Government or State

Governments or Union
Territories.
(iii) one year's research

experience with evidence of
published research work in the

available to fill up
vacancy reserved
them.

the
for

I



@
field of Numismatic &
Epigraphy.
(iv)One year's field experience
and practical training in the field
of Numismatic & Epigraphy.
Desirable
Ph.D Degree in any one of the
subjects referred to in
educational qualifi cations;
(ii) Bachelore's degree of a
recognised university or
equivalent in
S anskrit/Pali/Prakrit/Pers ian
/Arabic.
(iii) M.Phil degree or diploma in
the relevant field from a
recognised University/Institution
or equivalent.

-Cu rator(Decorative Arts)
Not applicable.

8. Whether
age and
educational
qualifications
prescribed
for direct
recruits will
apply in the
case of
promotees.
(Col. 9 in
existins RRs)

Not applicable No. In the existing
RRs there is no
provision of DR.

9. Period of
probation, if
any, (Col. 10

in existing
RRs)

-Cu rator(Publication)
Two years for promotes from the
posts of Production
Offi cer(Rs.6,5 00- I 0-500).No
probation for promotes promoted
from the post of Deputy Curator
(Exhibition)(Rs.8,000- 1 3,5 00)
-Cu rator(Public Relation)
Not applicable
-Curator(Lecturing and
Education)
Two years for promotes

One year for Direct
Recruits.

As per DoPT
guidelines due to
addition of clause
in method of
recruitment "
failing which by
direct
recruitment"



-Curator(Central Asian
Antiquities)
Two years.
-Curator(Archaelogy)
Not applicable
-Cu rator(Anthropology)
Not applicable
-Curator(Painting &
Miniature)
Not applicable
-Curator(Man uscripts)
Not applicable
-Curator(Numismatic &
Epigraphy)
Upto 40 years.
-Curator(Display)
One year for direct recruit
-Cu rator(Decorative Arts)
Not applicable.

10. Method
of
recruitment
by direct
recruitment
or by
promotion or
by deputation
transfer &.

percentage of
the vacancies
to be filled
by various
methods.
(Col. 11 in
existing RRs)

-Curator (Publication)
Composite method: Deputation
(including short term
contract)/Promotion.
-Cu rator(Public Relation)
Composite method:
Deputation(i stc)/promotion.
-Curator(Lecturing and

Education)
Promotion failing which bY

deputation(istc)
-Curator(Central Asian
Antiquities)
Direct recruitment.
-Curator(Archaelow)
Composite method:

Dep utation(i stc)/promotion.
-Cu rator(Anth ropologY)
Composite method:

Deputation (i stc)/Prom otion.

;Curator(Painting &
Miniature)
Composite method: DePutation
(istc)/promotion.
-Curator(ManuscriPts)
Promotion failing which bY

deputation (istc)

(1)70% - By Composite
Method: Deputation(lstc)
or Promotion.

(ii)30%-By
Recruitment.

Direct

Clause of (i)70% -
By Composite
Method:
Deputation(Istc)
or Promotion. and
(ii)3O%-By Direct
Recruitment.
has been p.oposed
in the method of
recruitment so

that post may not
remain vacant.



-Curator(Numismatic
&Epigraphy)
Deputation(istc) failing which by
direct recruitment.
-Curator(Display)
Deputation (istc) failing which
by direct recruitment.
-Cu rator(Decorative Arts)
Composite Method:
Deputation( i stc)/Promotion.

11. In case of
recruitment
by promotion
or deputation
or transfer
grades from
which
promotion
deputation
transfer to be
made (Col.
12 in existing
RRs)

-C u rator(Publication)
Officers of the Central Govt. or
State Govt. or Union Territories
or Universities or Recognized
Research Institutions or Public
Sector Underlakings or Semi
Govt. or Statutory or
Autonomous Organizations : -
(a) (i) holding analogous post on

regular basis in the parent cadre I
department; or
(ii) With five years' service in
the grade rendered after
appointment thereto on a regular
basis in the posts in the Pay scale

Rs. 8000-13500/- or equivalent
in the parent cadre/ Department
and
(b) possessing the following
educational qualifications and

experience:-
A. (i) Master's Degree of a

recognized University or
equivalent in History or Sanskrit
or Pali or Prakrit or Persian or
Arabic or Archaeology or
Anthropology or Fine Arts or
History of Art; and
(ii) Diploma in Museuology of a
recognised university or
institution or equivalent.
(ii) Five year's experience in a

museum of national or regional
importance under the control of
Central Government or State

Composite method:
Deputation (including
short term contract) or
Promotion;

(1) Officers under the
Central Govt. / State Govt.
/ Union Territories I
Universities / Recognized
Research Institutions I
Public Sector
Undertakings / Semi
Govt./ Statutory or
Autonomous
Organizations: -

(a) (i) holding analogous
post on regular basis in
the parent cadre I
department; or

(ii) With five years'

service in the grade

rendered after
appointment thereto on a

regular basis in the posts

in Level-10 of Pay Matrix
or equivalent in the parent

cadrelDepartment: and

(b) possessing educational
qualifications and

experience as per Col. (7).

Note 1. The Departmental
Deputy Curators with five

(Pre-revised Pay
scale of Rs. 8000-
13500 revised as

PB-3, Rs. 15600-
39100+5400/- GP
after
implementation of
6th Pay
Commission
Report and Level-
1l of Pay Matrix
implementation of
the 7th Pay
Commission
Report.

Keeping in view
job requirement
for the post and
relevance of
qualification for
the post various
disciplines of the
old recruitment
rules have been
restricted.



@
years regular service in
Level-IO of Pay Matrix
and Museum Education

Production
Officer and Research

Officer with thirteen years

combined service as

Assistant Curator in Level
6 of Pay Matrix and as

Officer/Production
Officer/Research Officer
in Level-7 of Pay Matrix
on regular basis will also

be considered alongwith
outsiders and in case he or
she is selected for
appointment to the Post,
the same shall be deemed

to have been filled bY

promotion.

Note 2..Where juniors
who have completed their
qualifying /eligibilitY
service are being

considered for promotion,
their seniors would also be

considered provided theY

are not short of the

requisite qualifying or
eligibility service bY more

than half of such

qualifying /eligibilitY

Note 3. For the PurPose of

service or two Years,
whichever is less and have

successfully comPleted

their probation Period for
promotion to the next

higher grade alongwith
their juniors who have

already completed such

qualifying /eligibilitY
service.

Governments or Union
Territories including one year's
practical experience in
collection,
conservation/preservation and

exhibition of art objects.
OR
B.(i) Masters' Degree of a

recognised University or
equivalent in Museology with
History as a subject at

Bachelor's degree level.
(ii)Five years' experience in a

museum of National or Regional
importance under the control of
Central Government or State

Governments or Union
Territories including one year's
practical experience in
collection,
conservation/preservation and

exhibition of art objects.

OR
C.(i) M.Phil Degree from a

recognised UniversitY or

I equivalent in History or Sanskrit

or Prakerit or Pali or Persian or

Arabic or Archaeology or

Anthropology or Fine Arts or

History of Art
OR
M.Phil Degree from a

recognised universitY or

equivalent in MusueologY with
History as subject at Bachelor's
degree level
(ii)Three years experience in a

museum of national or regional

importance under the control of
Central Government or State

Governments or Union
Territories including one Year's
practical exPerience in

collection,
I conservation/Preservation and

exhibition of art objects'



Desirable
Ph.D Degree from recognised
university or equivalent in one of
the subjects mentioned in
essential qual ifi cations.
2.The departmental Production
Officer in the pay scale of Rs.
6500-10500 with eight years'
regular service in the grade and
Deputy Curator(Exhibition) in
the pay scale of Rs. 8000-13500
with five year regular service in
the grade shall also be
considered alongwith outsiders
and in case he/she is selected for
appointment to the post the same
shall be deemed to have been
filled by promotion.

-Cu rator(Pu blic Relation)
From "Officers of the Central
Govt.-------------upto desirable
qualification" same as given
under Curator (Publication)
above.

2.The departmental Deputy
Curator(Pre-Columbian and
Western Art) or Deputy Curator
(Jewellery)
Curator(Arms and Armours) in
the pay scale of Rs. 8000-13500
with five year regular service in
the grade shall also be
considered alongwith outsiders
and in case he/she is selected for
appointment to the post the same
shall be deemed to have been
filled by promotion.

-Curator(Lecturing and
Education)
Promotion:
Museum Education Officer and
Research Officer in pay scale of
Rs. 6500-10500/- with eisht

Deputy

computing minimum
qualifying service for
promotion, the service
rendered on regular basis
by an officer prior to
1.1.2016 the date from
which the revised puy
structure based on the
7th CPC
recommendations has
been extended, shall be
deemed to be the service
rendered in the
corresponding Level in
the Pay Matrix based
on the
recommendations of the
said Pay Commission.

Note 4.Period of
deputation (including
short term contract)
including period of
deputation (including
short term contract) in
another ex-cadre post held
immediately preceding
this appointment in the

of the Central
Government ordinarily not
exceed four years).

Note 5. The maximum
age limit for appointment
by deputation (including
short term contract) shall
not be exceeding 56 years
as on the closing date of
receiving the applications.

Note: For the purpose of
appointment on deputation
basis, the service
rendered on regular basis

organ izationldepartment



@
years regular service in the
grade.

Deputation(istc):-

Officers of the Central Govt. or
State Govt. or Union Territories
or Universities or Recognized
Research Institutions or Public
Sector Undertakings or Semi
Govt. or Statutory or
Autonomous Organizations: -
(a) (i) holding analogous post on
regular basis in the parent cadre I
department; or
(ii) With five years service in the
grade rendered after appointment
thereto on a regular basis in the
posts in the Pay scale Rs. 8000-
13500/- or equivalent in the
parent cadrel Department and
(b) possessing the following
educational qualifications and
experience:-
A. (iXa) Master's Degree of a

recognized University or
equivalent in History or Sanskrit
or Pali or Prakrit or Persian or
Arabic or Archaeology or
Anthropology or Fine Arts or
History of Art; and
(b) Diploma in Museuology of a
recognised university or
institution or equivalent.
(ii) Five year's experience in the
relevant field in a museum of
National or Regional importance
under the control of Central
Government or
Governments or

State

Union
Territories.
(iii)One year's experience in
teaching /planning and

organising of educational work
in a museum of National or
Regional importance under the

by an officer prior to
1.1.2016 the date from
which the revised pay
structure based on the
7th CPC
recommendations has
been extended, shall be

deemed to be the service
rendered in the
corresponding Level in
the Pay Matrix based
on the
recommendations of the
Pay Commission except
where there has been
merger of more than one
pre-revised scale of pay
into one Grade with a

common Level in the Pay
Matrix, and where this
benefit will extend only
for the Post (s) for which
that Grade or Pay Scale

normal
replacement Grade
without any upgradation.

theIS



control of Central Government

or State Government or Union

Territories.
OR
B.(i) Masters' Degree of a

recognised UniversitY or

equivalent in MuseologY with

History as a subject at

Bachelor's degree level.

(ii)Five Years' exPerience in a

museum of National or Regional

importance under the control of

Central Government or State

Regional imPortance under the

control of Central Government

or State Government or Union

Territories.

OR
C.(i) M.Phil Degree in

MuseuologY with HistorY as a

subject at Bachelor's degree

tevet from a recognised

UniversitY or equivalent'
(ii)Three Years experience in the

i"i.runt ireld in a museum of
national or regional imPortance

under the control of Central

Governments or
Territories.

Government
Governments
Territories.

or State Government or Union

Territories.



Desirable
Ph.D Degree in ant one of the

subjects mentioned in the
essential qualifi cations.

-Curator(Central Asian
Antiquities)
[for direct recruitment]
Vacancies caused by the

incumbent being away on
deputation or long illness or
study leave or under other

circumstances for a duration of
one year or more may be filled
on deputation basis from officers
of the Central Government or
State Government or
Autonomous or Statutory bodies:

(a) (i) holding analogous Post on

regular basis in the parent cadre /
department; OR
(ii) With five years service in the

grade rendered after aPPointment

thereto on a regular basis in the

posts in the scale of PaY of Rs'

15600-39100 with Grade PaY

Rs. 5400 or equivalent in the

parent cadre or dePartment.

OR
With seven years service in the

grade rendered after aPPointment

thereto on a regular basis in the

posts in the scale of PaY of Rs.

9300-34800 with Grade PaY Rs.

4600 or equivalent in the Parent
cadre or department.

(b) possessing educational
qualifications and exPerience

prescribed for the direct recruits

under column (7) above.

A. (i) Master's Degree of a

recognized UniversitY or

institute in Budhist Studies or
or Sanskit or Pali or

G)



G
Prakrit or Persian or Arabic or
Archaeology or Anthropology or
Fine Arts or History of Art; and
(ii) Diploma in Museuology of a

recogn ised institution;
(iii) Five year's experience in a

museum of national or regional
importance under the control of
Central Government or State
Governments or Union
Territories which should include
at least one year's practical
experience in a curatorial
position such as Assistant
Curator or Deputy Curator or
Curator or any other
nomenclature like Assistant
Keeper of Deputy Keeper of
Keeper executing similar nature
of duties.
OR
B.(i) Masters' Degree of a

recognised University or
equivalent in Museology with
History as a subject at
Bachelor's degree level.
(ii)Five years' experience in a

museum of National or Regional
importance under the control of
Central Government or State

Governments or Union



Arabic or Archaeology or
Anthropology or Fine Arts or
History of Art from a recognised
University or Institute.
(ii) Three years' experience in a
museum of National or Regional
importance under the control of
Central Government or State
Governments or Union
Territories which should include
at least one year's practical
experience in a curatorial
position such as Assistant
Curator or Deputy Curator or
Curator or any other
nomenclature like Assistant
Keeper of Deputy Keeper of
Keeper executing similar nature
of duties.

Desirable
Ph.D in any one of the subjects
mentioned in the essential
qualifications.

-Curator(Archaelogy)
From "Officers of the Central
Govt.-------------upto desirable
qualification" same as given
under Curator (Publication)
above.

(2)The departmental Deputy
Curator(Archaeology) and
Deputy Curator (Pre-historic
Archaeology) in the pay scale of
Rs. 8000-13500 with five year
regular service in the grade shall
also be considered alongwith
outsiders and in case he/she is

selected for appointment to the
post the same shall be deemed to
have been filled by promotion.

-Cu rator(Anthropology)
Officers of the Central Govt. or

o)



State Gou. or Union Territories
or Universities or Recognized
Research Institutions or Public
Sector Undertakings or Semi
Govt. or Statutory or
Autonomous Organizations: -
(a) (i) holding analogous post on
regular basis in the parent cadre I
department; or
(ii) With five years service in the
grade rendered after appointment
thereto on a regular basis in the
posts in the Pay scale Rs. 8000-
13500/- or equivalent in the
parent cadrel Department and
(b) possessing the following
educational qualifications and
experience:-
A. (i) Master's Degree of a
recognized University or
equivalent in Museuology
lHistory of Art or
Masters degree of a recognised
University or equivalent in
Indian Historv
/Sanskrit/Pali/Prakrit/ Persian/
Arabic/
Archaeo lo gylAnthropo logy
/Fine Arts with diploma in
museology of a recognised
University or equivalent.
(ii) Five year's experience in a

museum of national or regional
importance under the control of
Central Government or State
Governments or Union
Territories.
(iii) One year's practical
experience with evidence of
published research work in the
field of Anthropology;
(iv)One year's field experience
and practical training in
Anthropology
Desirable
M.Phil desree or diploma in the



relevant field from a recognised
University/Institution or
equivalent.

The departmental Deputy
Curator (Anthropology) in the
pay scale of Rs. 8000-13500
with five year regular service in
the grade shall also be
considered alongwith outsiders
and in case he/she is selected for
appointment to the post the same
shall be deemed to have been
filled by promotion.

-Curator(Painting &
Miniature)
Officers of the Central Govt. or
State Govt. or Union Territories
or Universities or Recognized
Research Institutions or Public
Sector Undertakings or Semi
Govt. or Statutory or
Autonomous Organizations: -
(a) (i) holding analogous post on
regular basis in the parent cadre I
department; or
(ii) With five years service in the
grade rendered after appointment
thereto on a regular basis in the
posts in the Pay scale Rs. 8000-
13500/- or equivalent in the
parent cadrel Department and
(b) possessing the following
educational qualifications and
experience:-
Essential:
(i) Master's Degree of a

recognized University or
equivalent in Museology
/History of Art or
Masters degree of a recognised
University or equivalent in
Indian History
/Sanskrit/Pali/Prakrit/ Persian/
Arabic/



o5)

Archaeo 1o gylAnthropology
/Fine Arts with diploma in
museology of a recognised
University or equivalent.
(ii) Five year's experience in a
museum of national or regional
importance under the control of
Central Government or State
Governments or Union
Territories.
(iii) One year's research
experience with evidence of
published research work in the
field of illustration manuscripts,
Indian miniatures and Indian
Mural Paintings.
(iv)One year's field experience
and practical training in Indian
Art.
Desirable
M.Phil degree or diploma in the
relevant field from a recognised
University/Institution or
equivalent.

(2)The departmental Deputy
Curator(Paintings) in the pay
scale of Rs. 8000-13500 with
five year regular service in the
grade shall also be considered
alongwith outsiders and in case

he/she is selected for
appointment to the post the same

shall be deemed to have been

filled by promotion.

-Curator(Manuscripts)
Officers of the Central Govt. or
State Govt. or Union Territories
or Universities or Recognized
Research Institutions or Public
Sector Undertakings or Semi
Govt. or Statutory or
Autonomous Organizations: -

(a) (i) holding analogous post on

regular basis in the parent cadre I



department; or
(ii) With five years service in the
grade rendered after appointment
thereto on a regular basis in the
posts in the Pay scale Rs. 8000-
13500/- or equivalent in the
parent cadre/ Department and
(b) possessing the following
educational qualifications and

experience:-

Essential:
(i) Master's Degree of a

recognized University or
equivalent in Museology
/History of Art or
Masters degree of a recognised
University or equivalent in

/Sanskrit/Pali/Prakrit/ Persian/
Arabic/
Archaeolo gylAnthropology
/Fine Arts with diploma in
museology of a recognised
University or equivalent.
(ii) Five year's experience in a

museum of national or regional
importance under the control of
Central Government or State

Governments or Union
Territories.
(iii) One year's research

experience with evidence of
published research work in the

field of Manuscripts and

Farmans(Royal documents

issued by emperors).
(iv)One year's practical
experience and training in the

field of Manuscripts and

Farmans(Royal documents
issued by emperors).

Desirable
(i)Ph.D degree in any one of the

subiects referred to in

e}



educational quali fi cations ;

the field from a recognised
University/Institution or
equivalent.
(ii) Bachelors degree of a
recognised University or
equivalent in Sanskrit
/P al i/Prakrit/Pers i anlArab ic.
(iii)M.Phil degree or diploma in
relevant filed from a Recognised
University/Institution or
equivalent.

(2)The departmental Deputy
Curator (Manuscripts) in the pay
scale of Rs. 8000-13500 with
five year regular service in the
grade shall also be considered
alongwith outsiders and in case

he/she is selected for
appointment to the post the same
shall be deemed to have been
filled by promotion.

-Curator(Numismatic &
Epigraphy)
Officers of the Central Govt. or
State Govt. or Union Territories
or Universities or Reco gnized
Research Institutions or Public
Sector Undertakings or Semi
Govt. or Statutory or
Autonomous Organizations: -

(a) (i) holding analogous post on
regular basis in the parent cadre I
department; or
(ii) With five years' service in
the grade rendered after
appointment thereto on a regular
basis in the posts in the Pay scale

Rs. 8000-13500/- or equivalent
in the parent cadrel Department
and
(b) possessing the educational
qualifications and experience
prescribed for direct recruits



under column (7).

-Cu rator(Decorative Arts)
Composite
Method :Deputation(istc)/Promot
ion.
(l)Officers of the Central Govt.
or State Govt. or Union
Territories or Universities or
Recognized Research
Institutions or Public Sector
Undertakings or Semi Govt. or
Statutory or Autonomous
Organizations: -
(a) (i) holding analogous post on
regular basis in the parent cadre I
department; or
(ii) With five years' service in
the grade rendered after
appointment thereto on a regular
basis in the posts in the Pay scale
Rs. 8000-13500/- or equivalent
in the parent cadrel Department
and
(b) Possessing the following
educational qualifications and
experience:-
Essential:
(i) Master's Degree of a

recognized University or
equivalent in Museology/History
of Art; or

Master's degree in Indian
Hi story/S anskrit/Pali/
Prakrit/Persi anlArab ic/Archaeol
ogy/Anthropology/Fine Arts
with diploma in Museology of a
recognised University or
equivalent
(ii) Five year's experience in a

museum of national or regional
importance under the control of
Central Government or State
Govemments
Territories.

or Union



(iii) One year's research

experience with evidence of
published research work in the
field of Decorative Arts such as

weaving, metal work designing
etc.
(iv)One year's practical
experience and training in the
field of decorative Arts such as

weaving, meal work designing
etc.

Desirable:
(i) Ph.D degree in any one

of the subjects referred in
educational qualifi cations.
(ii)Bachelor's degree of a

recognised University or
equivalent ln
S anskrit/Pali/Prakrit/Persian/Ara
bic;
(iii)M.Phil degree or diPloma in

the relevant field from a

recognised Un iversity/Institution
or equivalent.
2.The departmental DePutY

Curator (Decorative Arts) in the
pay scale of Rs. 8000-13500
with five year regular service in
the grade shall also be

considered alongwith outsiders

and in case he/she is selected for
appointment to the Post the same

shall be deemed to have been

filled by promotion.

12. If a

Departmental
Promotion
Committee
exists, what
is its
composition

-Curator(Publication)
Not applicable

-Curator(Pu blic Relation)
Not applicable

-Curator(Lecturing and
Education)
Group 'A' DePartmental

Group 'A' Departmental
Confirmation Committee
for confirmation of DR
consisting of :

l.Director General,

National Museum
Chairman.

2.Joint SecretarY,

Confirmation is

required in case of
DR candidate
which has been

proposed in case

suitable candidate
is not found under
composite
method.



@
Ministry of Culture-
Member.

3.Director, Ministry of
Culture-Member.

Promotion Committee(for
considering promotion)
consisting of:-
1. Chairman or Member, UPSC-
Chairman.
2.Joint Secretary, Ministry of
Culture-Member.
3.Director General, National
Museum-Member.
4.Deputy Secretary/Director,
Min istry of Cu lture-Member.

-Curator(Central Asian
Antiquities)
Group 'A' Departmental

Committee(for
considering confi rmation) :-
l.Director General, National
Museum-Chairman.
2.Joint Secretary, Ministry of
Culture-Member.
3. Director or Deputy Secretary,
Ministry of Culture-Member.

-Curator(Archaelogy)
Not applicable.
-Cu rator(Anthropology)
Not applicable.

-Curator(Painting &
Miniature)
Not applicable
-Cu rator(Manuscripts)
Not applicable
-Curator(Numismatic &
Eigrapghy)
Group 'A' Departmental
Promotion Committee for
confirmation:-
l.Joint Secretary, MinistrY of
Culture-Chairman.
2.Director General, National
Museum-Member.
3. Director or DePutY SecretarY,

Ministry of Culture-Member.



Not aoolicable.
13.

Circumstanc
es in which
UPSC to be
consulted in
making
recruitment

Consultation with the UPSC is
necessary for filling up of post.

Consultation with UPSC
is necessary for filling up
ofpost.

No Change

Name, address & telephone numbers of the
Ministry's Representatives with whom these

Proposals may be discussed, if necessary for
Clarifi cation/ early decision.(S.K. Singh)

Date

Place:

Under Secretary
Ministry of Culture, M-I Section

Shastri Bhawan, New Delhi
Ph. No. 011-23380136
Signature of the officer
Sending the proposals

ANNEXURE - III



ANNEXURE -I
SCHEDULE

I

Name of post I Numuer of I ctutiitii"tion' 
* 

' 
Le'veL in tt'"

I -, i l pAy MAIRIX
I Post' 

I

I

in

from

I

I

non-

selection

post.

experlencc of Planning'

6

40dit g years.

Curator
(Display) 1

, Non- Ministerial

i
I

in accordance with tlreyears ln a

inr*",'ont or orders issucd

hv the Central Covernmcttt'

Iriotc 2. Thc curcial date of

deternrining the age limit shall

be closing <late for receiPt of

applications fbr candidatcs tn

lndia(and not thc closing date

prescribed for those in Assam'

i\,'lc rh ir li.rvir. '\ rtt 
tur'-'ltlt l

Pradcsh. Mizoram, ManiPur'

Nagaland. TriPura, Sikkim'

Ladakh DIVISION OF

-lammu ancl Kashmir !itate'

Lahaul and SPiti district and

Pangi sub division of Chamba

district of Hintachal Pradesh'

Adarlan and Nicobar I';lands

and LakshdweeP)'

(i) Bachelor's Degree

Architecture/ Destgn

recoc,nized
U n iiersitY/l nsti tution'

(ii) Five Years exPerience in an

Rr.t,it".tr',r,tl otfice including

Note: l. Relaxable tbr

Covernmcnt scrvant uPto 5

"rl""irln*. Presentation and '

,.Iing uP of temPorary

exhibltions and Permanent '

;;ii";i;' in the field of art and

cu lture. 
l

Desirable:
{,it1i1rt.,,,,. in Nltt-scolog) ll'l]t
,..t',g,.t ir".t ttrlivcrsiLr'i itrsti ttrtion'

iilrrlt" \cars' cx[)cricncc in tltc

,.j1.'t u',t Iiclcl irr ll lrlttsctttrr ol'
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of
if

'''"nt , l" tttt "f 
-recruitment bY

frrtetnoa of recruit

whether by direct ! llrotllrtti.t-tttr dclltttattcttri

recruitment or 
- 

by ! absorption' grades' from

promotion ;i r;T:,,^-,,n".-,ll;"'::";;
::;T,""',fi^u'o'"ption uni I o'ouotion/absorption to be

percentage of the Posts to ! maoe'

tfa
Promotion

exists, what

ComPosition'

Committee
is its

to b",
making i

I

.

I

be filled bY vanous

L

r-1

i'
- 
Not aPPlicable' G; year for

Direct Recruits

Oef,t'tat,rrn 1 incltrding

term contract)'

il'i 
-rrti..tt 

^undcr.. ltre,

tJnion

cadre / dePartment; or

:;t.rr.rtl' te rrr] contract)

liriling vvhich bY dircct

rcc rtt i ttttcrrl

i."..or"f. Institutions / Public

;;;; Undertakings / Semi

Covt'/ StatutorY or

Ar,ono*o,s Organizations:

(a) (i) holding analogous Post

nn ,.gutu, basis in thc Parent

2. Joint

MinisnY of
Member.

3.Director, Ministry

Culture-Mernber'

I

\

(ii) With five Years' service

in'tt " grade rendcred after

aoDoitttmcttt thereto on 
.a

reuular basis in the Ptrsts tn

LJvel-I0 o{' PaY Matrtx or
i

_1I 
"qrirut"nt 

in the Parent

, ca<Jrc/ D-ePartment: or

Union Public

Comrnission is

consulted 
-in

recruitment'



Note- I . The Period of

deoutation (including short

teirn contract) including

tiii) With six Years service in

it " grade rendered atier

appointment thereto on 
.a

regular basis in the Posts tn

Liel-8 of 'aY Matrix or

equivalcnt ln the Parent

cadre/ DePartment: and

Note 3. For the PurPose of

appointment on d"PrrT^tl:i

Note 2. The maximum age

limit tbr aPPointment bY

applications.

-t'^!is. 
the service re,ndercd

I

I



@
on iegular basis bY an

offlcer prior to l'I'2016
the date fiom which the

rcvised PaY slructute
bascd on the 7tn CPC

recommendations has been

extended, shalt be deemed to

be the service rendered in

the corresPonding Level in

the Pay Matrix based on

the recotnnrendations of
the PaY Cotl nr iss ion

except rvhcrc there has been

merger o[ more thtrn one

arry upgradatir.rn.

pre-revised scale o{'PaY into

one Grade rvith a common

L.evel in tlre PaY Matrix, and

rvhere this beneflt will
extencl onl-v tbr tlre Post (s)

for rvhich that Cradc or PaY

Sca le is the normal

replacement Crade rvithout

(

I

I

I

'(

!

I
I
I

I

I

I

I

I



A\NEXI.JRI.] - III

Form to be fitled by the Ministry / Departrnent while fonvarding proposals to the Department of
Personnel and Training and the Union Public Ser'rice Commissitln for amendment of approved

Rccruitment Rulcs.
l. (a) Nanre olthe post: cuRAl'OR(DISPLAY)

(b) Name of the Ministry/ Department: N'linistry of Culture

Commission's advice on
rules was conveyed.

Col. Number
in the
schcdule
l, \ltnt,-' til

l, No. ,rl'posi

4. Pay Band
and Grade Pay,

/ Scale of Pay

5. Whether
Selcc:tion Post
or non-
sr:lcction
6. Age limit tbr
direct rccruits.

recru itmcnt

3. Date of Notification of the original
rules and subsequent amcndments
(copy of the original rules &
subsequent amendments should be
enclosed, duly flagged and

Original G.S.R. 138 dt. 22.06.2008 (copy of the RRs
enclosed).

approved rules l.e r isiorr

Ir t-( )Ilort r J_

Curator(Display) , C'uraror (Di: play) \, r si1.,,. -

*Subject to variation *SLrbject to variation dependcnt Pr-.P1r;L.N i,,
dependent on ',vorkload on u,orkload l() | ,\

ceneral central Ser'-ice ; ceneral Centrai s-*'r"e c,rout i1,, cl*rrr.rt:
Group 'A' Gazetted, Non- i .A' Gazetted, Non- Ministerial l

Ministerial i I :

ns l0rliio-izs-rsjoO , Level-l r oi' eay rraatrir- - i R.evision oi i

-i--
Provision in the - ' R.uii"d provision p.opos.a R"r.* tt,r:itrc

' Pa1, Scales

Not ei,;eedinEr+Oyeai:s. 
*Xoi 

.xi..diru +0leari. No changc.
Note:I. Relaxablc lbr , Notc:l. Relaxable fbr ,

1 the

of 7'n Central 
,

i PaY

Clommission
I

Nui oppri-aure I Ntx applicir r. - 
' 
tln;iX;,,1"

urrccI rcctut[5.
i 1co[. 7 in Ggyernmqnt _!eryan! lpto . !jg.v_9A11ent_servant upro -5 lclrs

, ('lrrssi licirtitrrr



and otlrer
qualifications
required for
direct
recruitment.
(Col. 8 in
existing RRs)

L

n accoraincJ'-;ith*
nstructions or orders issued

issued by the Central ; the Central Government.
Government.Government. I Note 2. The crucial date of
Note 2. The crucial date of I determinins rhe ase limit shail he

receipt of applications for I Inaia(and nor the closing date
candidates in India(and , prescribed fbr those in Assam,
not the closing date I Megh alaya, Arunachal pradesh,
prescribed for those in I Mizoram, Manipur, Nagaland.
Assam, Meghalaya.

the 
J

by

Tripura, Sikkim, Ladakh
DIVISION OF Jammu and
Kashmir State. Lahaul and Spiti
district and Pangi sub division of
Chamba district of Himachal
Pradesh, Adaman and Nicobar
Islands and Lakshdweep).

Essential:
(i) Bachelor's Degree in
Architecture/ Design fiom
recognized
University/l nstitution.

(ii) Five years e.\perience in an
Architectural office including
experience of planning.
organizing. presentation and
setting up of temporary
exhibitions and permanent
galleries in the field of art and
culture.
Desirable:
(i)Diploma in Museology from
recogn i zed un iversity/institution.
(ii)Five years' experience in thc
relevant ficld in a museum of
National or Regional importance
with a collection of 500 artitacts

Note 2. rhe cruciar date or i i)ll?.i"'"Jff" jJ:'",i',iili, ij
determining the age limit I closing date for receipt of
shall be closing date for I applications for candidaics in

Arunachal
Mizoram,
Nagaland,
Sikkim.

Pradesh,

Manipur,
Tripura.
Ladakh

DIVISION OF Jammu
and Kashmir State, Lahaul
and Spiti disrricr and
Pangi sub division of
Chamba district of
Himachal Pradesh,
Adaman and Nicobar
Isla!-dr a!4_l=4<g!4r,r ggp).___ _

Essential:
(i) Bachelor's Degree in
Architecture/ Design tiom
recognized
University/Institution or
equivalent.
(ii) Five years experiencc
in an Archirectural oflice
including experience of
planning, organizing,
presentation and setting
up of temporarv
exhibitions and permanent
galleries in the field of art
and culture.
Desirable:
(i)Diploma in Museology

vcitrs
expericnce in a

!luserrnr rrf
National or
Regiorrirl
rm prtrtrrrrcc
rr ith a

collection of
500 anitacts or
more has been
proposecl

instead of
restrictive
clause of
experience in
Government
controlled
museum ln
order to attract
more number
of applicants

from recognized
uni versity/in stitution.
(ii)Five y.u.r' experience
in the relevant field in a

i museum of National or
L-,_

or more. ___ I for the posr



Regional importance
under the central
government/State
Government/Union
Territories.
L Qualifications are
relaxable at the discretion
of the Union Public
Service Commission, for
reasons to be recorded in
writing , in case o[
candidates otherwise well

'l'he

qualification(s) regarding
experience is/are relaxable
at the discretion of the
Union Public Service
Commission, for reasons
to be recorded in rvriting ,

in case of candidates
belonging to Scheduled
Caste or Scheduled
Tribes, if at any stage of
selection the UPSC is of
the opinion that sufficient
number of candidates
fiom these communities
possessing the requisite
experience are not likely
to be available to fitl up
the posts reserved tbr
them.

I 6lilco,"pute, . Knowledge:-
Certillcate course in MS office
from recognized institution.

Note l. Qualifications are

relaxable at the discretion of, the
Union Public
Commission, for reasons to be
recorded in writing , in case of
candidates otherwise well
qualified .

Note 2. The qualification(s)
regarding experience is/are
relaxable at the discretion of the
Union Public
Commission, fbr reasons to be

recorded in writing , in casc of
candidates belonging to
Scheduled Caste or Schedulcd
Tribes, if at any stage of selection
the UPSC is of the opinion that
sufficient numbcr of candidates
fiom these communities
possessing tlre requisite
experience arc not likcly to bc
available to flll up the posts

reserved fbr them.

-n iilelevarii io I

mention here I

that promotion
avenues f,or DR
is available to
the post of
[)irector, JDG
and ADG,

No change.8. Whether age

and

Not applicable Not applicablc.

educational
qualifications
prescribed tbr
direct recruits
will apply in
thc case of
promotees.
(Col. 9 in

9. Period of One year for direct recruit I One year for Direct Recruits.

Service



any, (Col. 10

in existing
RRs)

direct
recruitment or
by promotion

deputation
transfer &.

percentage of
the vacancies
to be filled by
various
methods. (Col.
I I in existing
RRs)
1 1. In case of
recruitment by
promotlon or
deputation or
transt'er grades

tiom which
promotion
deputation
transt'er to be

made (Col. 12

in existing
RRs)

G3)

Deputation iistc) tailing which by
direct recruitment.

, to addition of ,

clause
method
recruitment
failing which
by direct

Deputation (istc) tailing
which by
recrultment.

Oft-rcers of the Central
Govt. or State Govt. or
LIn ion Territories or
Universities or
Recognized Research

Institutions or Public
Sector Undertakings or
Semi Govt. or Statutory or
Autonomous
Organizations: -

(a) (i) holding analogous
post on regular basis in
the parent cadre I

department; or
(ii) With tlve years

serryice in the grade

rendered after
appointment thereto on a
regular basis in the posts

in the Pay scale Rs. 8000-
13500/- or equivalent in

in
of

aa

by

Deputation (including short term 
*(Pre-revised

contract). I PrY scalc o[
(l) Offlcers under the Central i Rs. 8000-

Gor.t. / State Govt. / Union , 13500 revised
'l'erritories / Universities / ' as PB-3, Rs.

Recognized Research Institutions , 15600-

/ Public Sector tJndertakings / 139t00+5400/-
CP afterSemi Govt./ Statutory' or CP

AutonomousOrganizatitlns:-, implemcntation
of 6th Pay

(a) (i) holding analogous post on j Commission

regular basis in the parent cadre / I Report

Pay Matrix

regular basis in the parent cadre / I Report and

department: or i Level-l I of

(ii) Wirh tive years' service in the i implementation
grade renderei afier appointment r of the 7'h Pay

thereto on a regular basis in the , Commission

posts in Level-l0 of Pay Matrix Report.

or equivalent in the Parent cadre/

Department: or I OtH.iat with
six years of'

(iii) With six years service in the i regular service

grade rendered after appointment I in Level-8 of

I I J)UU/- Or equlva
the parent cadre/
Department and

i (b) poslesslng lhe thereto on a regular basis in the Pav Matiix has

I



educational qualitications
and experience prescribed
for direct recruits under
column (7).

posts in Level-8 of Pay Matrix or
equivalent in the parent cadre/
Depaftment: and
(b)possessing educational
qualifications and experience
prescribed tbr direct recruits
under column (7).

Note.l. The period of deputation
(including shclrt term contract)
including period of deputation
(including short term contract) in
another ex-cadre post held
inrmediately preceding this
appointment in the same or some
organization/department of the
CentraI Government ordinarily
not exceed tbur years).

Note 2. The maximum age limit
tbr appointment b.v deputation
(including short term contract)
shall not be exceeding 56 years as

on the closing datc of receiving
the applications.

Note 3. For the purpose of
appointment on deputation basis,
the service rendered on regular
basis by an officer prior to
I . 1.201 6 the date tiom which
thc revised pay structure
based on the 7th CPC
recommendations has been
extended, shall bc deemed to be

the service rendered in the
corresponding Level in the Pay
Matrix based on the
recommendations o1' the Pay
Commission except u,here there
has been mergel' of more than
one pre-revised scale of pay into
one Grade with a common Level
in the Pay Matrix, and where this
bcncfit u,ill extend only for the

which that Grade or
"--L

as per
guidelines of
DOPT.

I

I

I



!

,i
'rA

c)

Group 'A' Departmental
Confirmation Committee for
confirmation of DR consisting of

l.Director Ceneral, National
Nluseum -Chairman.
2.Joint Secretary, Ministry of
Culture-Member.
3.Director, Ministny o[ Culture-
Member.

Consultation with UPSC
necessary tbr trlling up olpost.

Namc, address & telephone numbers olthe
Ministry's Representatives with whom these
Proposals may be discussed, if necessary fbr
Claritlcation/ early dec ision.

Date

Place:

(S.K.Singh)
Under Sccretary

Ministry of Culture, M-[ Section
Shastri Bhawan, Ne'uv Delhi

Ph. No.0l l-23380136
Signature of the offlcer

Sending tlte proposals

Pay Scale is . t['re normal
replacement Grade without any

12. If a

Departmental
Promotion
Committee
exists, what is
lts composrtron

Group 'A' Departmental
Promotion Comminee( tbr
considering
confirmation):-
I .Joint Secretary, Ministry
of Culture-Chairman.
2. Director General,
National Museum-
Member.
3. Director or Deputy
Secretary. Nlinistry ol
Culture-Member.

No change .

13.

Clircumstances
in which UPSC
to be consulted
in making
recru itment

No ChangeConsultation with the
UPSC is necessary on
each occasion.



-( ANNEXURE -I

j Name of poit- Number of
post.

I Classifi,iation- LEVEL in the
PAY MATRIX

Age ttmlt tor direct recruits. gducatffi
qualification required for direct
recruits.

I 2 3
6Deputy

Curators
t ox(201 8)

*Subject

variation

dependent

workload.

Selection. rror appllcable.



@
educational

qualifications
prescribed for direct
recruits will apply in
the case of
promotees.

Period

probation,

any.

promotion or by
deputation/absorption and
percentage of the posts to
be filled by various
method.

Method of re"ruitment
whether by direct

absorption, grades, from

deputation/absorption to be
made.

In case of re"ruitment Uy

Promotion Committee
exists, what is its
Composition.

If a O@.tr"r,t"f
Union Public Service
Commission is to be
consulted in making
recruitment.

Circumstan.". in-*hi"h

Two year for
Promotees.

short term contract).

P ro m o t i o n E fi 
" 
t r"lr l.lr-------

Ay deputation (including Assistant Curators with eight
years regular service in the
grade in Level-6 of pay
Matrix.

Note l.Where juniors who have
completed their quali!ing
/eligibility service arc Uein!
considered for promotion, theii
senlors would also be

qualif,ing /eligibility service or
two years, whichever is less and

luy. successfully completed
their probation period for
promotion to the next hisher

Group 'Ai-Ded.tmental
Promotion Committee
consisting of :

l.Director General,
National Museum
Chairman.

2.loint
Ministry
Member.

3.Director, Ministry
Culture-Mcmber.

Group 'A' Departmental
Confirmation Committee
(for confirmation)
consisting of :

l. Director General,
National Museum
Chairman.

Consultation -*ltn tt,"
Union Public Service
Commission is necessary
for filling up the post.



Note2. Fo-t6-purpose ofcomputing minimum

recommendations has been
extended, shall be deemed to
be the service rendered in the

3orresponding Level in the pay
Matrix based on the
recommendations of the said
Pay Commission.

Deputation(including short
term contract):

(a) (i) holding analogous post
on regular basis in the paient
cadre /department; or

(ii) Wittl two years' service
rn the grade rendered after
appointment thereto on a
regular basis in the posts in
Level-8 of pay Matrix or
equivalent in the parent
cadre/Department: or

2Joint - Secretarl
Ministry of Culture_
Member.

3.Director, Ministry of
Culture-Mernber.



(iii) Wirh th.eelea.r-...ui.e
rn the grade rendered after
appointment thereto on a
regular basis in the posts in
Level-7 of pay Matrix or
equivalent in the parent
cadre/Department; and
(b) po.ssessing the following
essential qualifications and
experience:-
Essential:

OR
Master's Degree in
History or Ancient
History, Culture
Archaeology or
Indian History
Epigraphy
S an skr itlPa li / p rukr it/
Persian/Arabic with
Bachelors Degree in Indian

recognised Institution.

(ii) Three years curatorial
experience in a Museum ofNational or Regional
importance with a collection
of 500 artifacts or more.
Desirable:
(i) Ph.D from a

Universi



/Institution in-Iny-of
subjects prescri'bed
essential qual ifi cation s.

(ii) M.Phil Degree or posr
Graduate Diploma in the
field of Museology from a

(iii) 
.One year,s practical

Epigraphy/Arms &.
Armour/Pre-historic
Archaeology/
Archaeology/Decorative

Farmans (Royal documents
issued by emperors).

(iv)Computer Knowledge
Certificate course in MSoffice from recognised
institution.

Note l.The department
officer in the feeder category
who are in the direct line of
promotion will not be
eligible for consideration for
appointment on
dep utati on/absorpti on.
Similarly, deputationists
shall not be eligible for



consideration fbr

appointment by promotion.

Note 2: The Period of
deputation (including short

term contract) including

period of deputation

(including short term

contract) in another ex-cadre

post held immediatelY

preceding this appointment

in the same or some

organization/department of
the Central Government

ordinarily not exceed three

years).

Note:-3. The maximum age

limit for appointment bY

deputation (including short
term contract) shall not be

exceeding 56 years as on the

closing date of receiving the

applications.

Note: 4. For the purpose of
appointment on dePutation
basis, the service rendered

on regular basis by an

officer prior to I .1.2016
the date from which the
revised pay structure
based on the 7'h CPC
recommendations has been

extended, shall be deemed to
be the service rendered in

ing Level in



t
the Pay Matrix based on
the recommendations of
the Pay Commission
except where there has been

merger of more than one

pre-revised scale of PaY into
one Grade with a common
Level in the PaY Matrix, and

where this benefit will
extend only for the Post (s)

for which that Grade or PaY

Scale is the normal

replacement Grade without



Form to be filled by the Ministry / Department

Personnel and Training and the Union Public

Recruitment Rules.

ANNEXURE - III

while forwarding proposals to the Department of
Service Commission for amendment of approved

l. (a) Name of the Post:
DEPUTY CURATORS

(b) Name of the Ministry/ Department: Ministry of Culture

2. Reference No. in which

Commission's advice on recruitment

rules was conveyed.

UPSC referenceNo. F. 315(5)12005 -RR dated 12'06'2006

:. Oat" of Notification of the original

rules and subsequent amendments

(copy of the original rules &
subsequent amendments should be

enclosed, duly flagged an! IefelgngglL

Original G.S.R. 38 dt.22.02.2UU / (copy oI tne KKS encroseur'

Col.
Number in
the
schedule

Provision in the aPProved rules Revised provision ProPosed Reason for
the revision
proposed

l. Name of
post

Deputy Curator
Archaeology-01 (2006)

Anthropo I o gy-0 1 (2 006)

Paintings & Miniature-0 1 (2006)

Numismatic &EPigraPhY-

0 1 (2008)
Arms & Armour-01(2008)
Pre-Columbian & Westem Art-
01(2008)
Pre-historic ArchaeologY-

01(2008)
Decorative Art-0 I (2006)

Exhibition-01(2008)
Ir lr^-,'onri nf c-O I /, 006)

Deputy Curator Due
addition of
clause make

combined
Recruitment
Rules(RRs)
for the post of
Deputy
Curators

---- 
to*(zot s) 

I

*Subject to variation dePendent on 
I

workload. I

2. No. of
post

l0*
*Subject to variation dependent on

workload.
ArchaeologY-01
AnthropologY-01
Paintings & Miniature-01
Numismatic &EPigraPhY-0l
Arms & Armour-0l
Pre-Columbian & Western Art-O1

Pre-historic ArchaeologY-0 1

Decorative Art-01
Exhibition-01
ManuscriPts-01

qt



3.

Classificati
on

General Central Service Group
'A' Gazetted, Non- Ministerial

General Central Service Group 'A'
Gazetted, Non- Ministerial

No change

4. Pay
Band and
Grade Pay /
Scale of
Pay

Rs. 8000-275-13500 Level-10 of Pay Matrix. Revision of
Pay Scales on
the
implementatio
n of 7m Central
Pay
Commission
Report

5. Whether
Selection
Post or
non-
selection
post

I
-Archaeology-O1
Selection
-Anthropology-01
Not applicable
-Paintings & Miniature-01
Not applicable.
-Numismatic & EpigraPhY-01
Selection
-Arms & Armour-0l
Not applicable.
-Pre.Columbian & Western Art-
0l
Not applicable
-Pre.historic ArchaeologY-01
Not applicable.
-Decorative Art-O1
Not applicable.
-Exhibition-01
Not applicable.
-Manuscripts-01
Selection

Selection. It is proposed
to club all the
posts of Dy.
Curators and
fill up by
Promotion
failing which
by deputation
(istc).

6. Age
limit for
direct
recruits.
(Col. 7 in
existing
RRs)

-Archaeology-01
Not applicable
-Anthropology-01
Not applicable
-Paintings & Miniature-01
Not applicable.
-Numismatic &EPigraPhY-01
Not applicable
-Arms & Armour-01
Not applicable.
-Pre-Columbian & Western Art-
01
Not applicable
-Pre'historic ArchaeologY-O1
Not applicable.
-Decorative Art-O1
Not applicable.
-Exhibition-01
Not applicable.

Not applicable.. No change.

\



G)
-Manuscripts-01
Not applicable.

7.

Educationa
I and other
qualificatio
ns required
for direct
recruitment
. (Col. 8 in
existing
RRs)

-Archaeology-01
Not applicable
-Anth ropology-01
Not applicable
-Paintings & Miniature-01
Not applicable.
-Numismatic &Epigraphy-O1
Not applicable
-Arms & Armour-OI
Not applicable.
-Pre.Columbian & Western Art-
01
Not applicable.
-Pre.historic Archaeology-O1
Not applicable.
-Decorative Art-O1
Not applicable.
-Exhibition-01
Not applicable.
-Manuscripts-01
Not applicable.

Not applicable. No change.

8. Whether
age and
educational
qualificatio
NS

prescribed
for direct
recruits
will apply
in the case
of
promotees.
(Col. 9 in
existing
RRs)

-Archaeology-01
Not applicable
-Anthropology-01
Not applicable
-Paintings & Miniature-O1
Not applicable
-Numismatic &Epigraphy-01
Not applicable.
-Arms & Armour-01
Not applicable
-Pre-Columbian & Western Art-O1
Not applicable.
-Pre-historic Archaeol ogy-0 1

Not applicable.
-Decorative Art-O1
Not applicable.
-Exhibition-01
Not applicable
-Manuscripts-01
Not applicable.

No. In the existing
RRs there is

no provision
of DR.

9. Period of
probation,
if ffiy,
(Col. 10 in
exlstrng
RRs)

-Archaeology-01
Not applicable
-Anthropology-01
Two years for promotes.
-Paintings & Miniature-O1
Two years for promotees.

Two year for promotees. It is proposed
to fill up all
the posts by
Promotion
failing which
by deputation
(istc). Due to



-Numismatic &Epigraphy-0 1

Two years for promotees
-Arms & Armour-O1
Two years for promotees
-Pre-Columbian & Westem Art-01
Two years for promotees.
-Pre-historic Archaeology-0 I
Two years for promotes.
-Decorative Art-O1
Two years for promotees.
-Exhibition-01
Two years for promotees.
-Manuscripts-01
Two years for promotees.

change in
grade in case

of selection
of
departmental
Assistant
Curators, two
year probation
is proposed.

byor

10. Method
of
recruitment
by direct
recruitment

promotion
or by
deputation
transfer &
percentage
of the
vacancies
to be filled
by various
methods.
(Col. I I in
existing
RRs)

-Archaeology-01
Promotion failing which by
deputation(istc)
-Anthropology-01
Composite method:
Deputati on (i stc )/Promotion.
-Paintings & Miniature-01
Composite method:
Deputation(i stc)/Promotion.
-Numismatic &Epigraphy-01
Promotion failing which by
deputation(istc)
-Arms & Armour-0l
Composite method:

Deputation(istc) plus Promotion.
-Pre.Columbian & Western Art-
01
Composite method:
Deputation(istc) plus Promotion.
-Pre'historic Archaeology-01
Composite method:
Deputation(i stc) plus Promotion.
-Decorative Art-01
Composite method:
Deputation(istc) plus Promotion.
-Exhibition-01
Composite method:
Deputation(istc) plus Promotion.
-Manuscripts-01
Promotion failing which bY

Deputation(istc)

Promotion failing which by
deputation (including short term
contract).

Clause of
'Promotion'
for filling up
the posts is

proposed as

there are 20
posts of
Assistant
Curators in
feeder grade
who are fully
qualified for
the
responsibilitie
s of the higher
posts.

11. In case

of
recruitment

-Archaeology-01
Promotion
Assistant Curator (Archaeology)

Promotion:
Assistant Curators with eight years

(Pre-revised
Pay Scale of

6500-Rs.

,^\ fu



@
by
promotion
deputation
transfer
grades

from which
promotion
deputation
transfer to
be made
(Col. 12 in
existing
RRs)

in the pay scale of Rs. 5500-175-
9000 with eight years' regular
service in the grade.

Deputation(istc)
Officers under the Central Govt. /
State Govt. / Union Territories /
Universities / Recognized
Research Institutions / Public
Sector Undertakings / Semi Govt./
Statutory or Autonomous
Organizations: -
(a) (i) holding analogous post on
regular basis in the parent cadre /
department; or
(ii) With 5 years service in the
grade rendered after appointment
thereto on a regular basis in the
posts in the Pay scale Rs. 6500-
10500 or equivalent in the parent
cadrel Department: or
(iii) With eight years service in the
grade rendered after appointment
thereto on a regular basis in the
posts in the Pay scale Rs 5500-
9000-or equivalent in the parent
cadrel Deparlment: and
(b)possessing the following
educational qualifications and

experience.
Essential:

(i) Master's Degree of a

recognized University or
equivalent in Museology/ History
of Art or Master degree in Indian
History/Sanskrit/Pal i/Prakrit/Persi
an/Arabicl Archeology/
Anthropologyffine Arts with
diploma in Museology of a

recognized Institution or
equivalent.

(ii)three Years experience in a

Museum of National or Regional
importance under the control of
Central Covernment/State
Governments/Union Territories.
(iii)one year's research experience
with evidence of published
research work in the field of
Archaeology.

regular service in the grade in
Level-6 of Pay Matrix.

Note l.Where juniors who have
completed their quali[ing /eligibility
service are being considered for
promotion, their seniors would also
be considered provided they are not
short of the requisite qualifying or
eligibility service by more than half
of such qualiffing /eligibility service
or two years, whichever is less and

have successfully completed their
probation period for promotion to the
next higher grade alongwith their
juniors who have already completed
such qualifying /el igi bi lity service.

Note2. For the purpose of computing
minimum qualifying service for
promotion, the service rendered on
regular basis by an officer prior to
1.1.2016 the date from which the
revised pay structure based on
the 7'h CPC recommendations has

been extended, shall be deemed to be

the service rendered in the
corresponding Level in the Pay
Matrix based on the
recommendations of the said Pay

Commission.

Deputation(including short term
contract):
(l) Officers under the Central
Govt. / State Govt. / Union
Territories / Universities I
Recognized Research Institutions /
Public Sector Undertakings / Semi
Govt./ Statutory or Autonomous
Organizations: -
(a) (i) holding analogous post on
regular basis in the parent cadre I
department; or

(ii) With two years' service in the
grade rendered after appointment
thereto on a regular basis in the
posts in Level-8 of Pay Matrix or

10500 revised
as PB-2, Rs
9300-
34800+4600/-
Grade Pay and
Pre-revised
Pay Scale of
Rs. 5500-9000
revised as PB-
2, Rs. 9300-
34800+42001-
Grade Pay
after
implementatio
n of the 6d'

CPC report.

Keeping in
view job
requirement
for the post

and relevance
of
qualification
for the post
vanous
disciplines of
the old
recruitment
rules have
been
restricted.



a)
equivalent in the parent cadre/

Department: or

(iii) With three years' service in
the grade rendered after
appointment thereto on a regular
basis in the posts in Level-7 of PaY

Matrix or equivalent in the Parent
cadrelDepartment; and

(b) possessing the following
essential qualifications and

experience:-
Essential:
(i) Master's Degree in MuseologY
or History of Art from recognized
University.

OR
Master's Degree in Indian HistorY
or Ancient Indian History, Culture

and Archaeology or Ancient
Indian History and Epigraphy or
S an skrit/P a li I P r akr it I
Persian/Arabic with Bachelors

Degree in Indian HistorY or
Archaeology or AnthroPologY or
Fine Arts from a recognised

University with Diploma or
Certificate in MuseologY of a

recognised Institution.

(ii) Three Years curatorial
experience in a Museum of
National or Regional imPortance
with a collection of 500 aftifacts or

more.
Desirable:
(i) Ph.D from a recognized

University /Institution in anY of
the subjects prescribed in essential

qualifications.

(ii) M.Phil Degree or Post

Graduate Diploma in the field of
Museology from a recognized

University /Institution.

Three year's
experience in a

Museum of
National or
Regional
importance
with 500
artifacts or
more has been
proposed
instead of
restricted
clause of
experience in
Government
controlled
museum in
order to atlract
more
applicants for
the post.

(iv)one year field experience and

practical training in the field of
Archaeology.

Desirable
M.Phil degree or diploma in the

relevant field from a recognised

University/
Institute or equivalent.

-Anthropology-01
Composite method:

Deputati on(i stc)/Promoti on

(I)Officers under the Central Govt.
/ State Govt. / Union Territories /
Universities / Recognized
Research Institutions / Public
Sector Undertakings / Semi Govt./
Statutory or
Organizations: -
(a) (i) holding analogous post on

regular basis in the parent cadre I
department; or
(ii) With 5 years service in the
grade rendered after appointment
thereto on a regular basis in the

posts in the Pay scale Rs. 6500-
10500 or equivalent in the Parent
cadtel Department: or
(iiD With eight years service in the
grade rendered after appointment
thereto on a regular basis in the
posts in the Pay scale Rs 5500-

9000-or equivalent in the Parent
cadre/ Department: and
(b)possessing the following
educational qualifications and

experience.
Essential:

(i) Master's Degree of a

University or

equivalent in MuseologY/ HistorY

of Art or Master degree in Indian
History/Sanskrit/Pali /Prakrit/Pers i

Anthropology/Fine Arts with
diploma in MuseologY of a

recognized [nstitution or

equivalent.

recognized



I

(ii)three Years experience in a

Museum of National or Regional
importance under the control of
Central Government/State
GovernmentsAJnion Territories.
(iii)one year's research experience
with evidence of published work
in the field of Anthropology.
(iv)one year filed experience and
practical training in Techniques of
Graphic Presentation.

Desirable
M.Phil degree or diploma in the
relevant field from a recognised
University/
Institute or equivalent.

The Departmental Assistant
Curator (Anthropology) in pay

scale of Rs.5500-175-9000 with
eight years regular service in the
grade will also be considered
alongwith outsiders. In case he/she
is selected for appointment to the
post the same shall be deemed to
have been filled by promotion.

Paintings & Miniature-0l
Composite method:

(iii) One year's practical
experience and training in the field
of Archaeology/
Anthropolo gylPaintingsAtrumismat
ics & Epigraphy/Arms &.

Armour/Pre-hi storic Archaeolo gyl
Archaeolo gylDecorative
Arts/N4anuscripts and Farmans
(Royal documents issued by
emperors).

(iv)Computer Knowledge
Certificate course in MS office
irom recognised institution.

Note l.The department officer in
the feeder category who are in the
direct line of promotion will not be

eligible for consideration for
appointment on
deputation/absorption. Similarly,
deputationists shall not be eligible
for consideration for appointment
by promotion.
Note 2: The Period of deputation
(including short term contract)
including period of deputation
(including short term contract) in
another ex-cadre post held
immediately preceding this
appointment in the same or some

organization/department of the
Central Government ordinarily not
exceed three years).
Note:-3. The maximum age limit
for appointment by deputation
(including short term contract)
shall not be exceeding 56 years as

on the closing date of receiving the

applications.

Note: 4. For the purpose of
appointment on deputation basis,
the service rendered on regular
basis by an officer prior to
1.1.2016 the date from which



(,"3

the revised pay s.tructure
based on the 7tn CPC
recommendations has been

extended, shall be deemed to be

the service rendered in the

corresponding Level in the PaY

Matrix based on the
recommendations of the Pay

Commission except where there

has been merger of more than one

pre-revised scale of pay into one

Grade with a common Level in
the Pay Matrix, and where this
benefit will extend only for the
Post (s) for which that Grade or
Pay Scale is the normal
replacement Grade without anY

upgradation.

9000-or equivalent in the parent

cadrelDepartment: and
(b)possessing the following
educational qualifications and

experience.
Essential:

(i) Master's Degree of a

equivalent in Museology/ History
of Art or Master degree in lndian
History/S anskrit/Pal i/Prakrit/Pers i

Anthropology/Fine Arts with
diploma in Museology of a

recognized Institution on

equivalent.

(ii)three Years experience in a

Museum of National or Regional
importance under the control of
Central Govemment/State
Govemments/Union Territories.
(iii)one year's research experience
with evidence of research work in
Paintings.
(iv)one year's field experience and

practical training in the field of
Art.

Desirable
M.Phil degree or diploma in the

relevant field from a recogrised
University/
Institute or equivalent.

The Departmental Assistant
Curator (Painitings) in paY scale

of Rs.5500-175-9000 with eight
years regular service in the grade

will also be considered alongwith
outsiders. In case he/she is

selected for appointment to the

post the same shall be deemed to

I have been filled by promotion.

-Numismatic &EpigraPhY-01
Promotion
Assistant Curator (Numismatic &
Epigraphy) in the paY scale of Rs.

5500-175-9000 with eight



A\

regular service in the grade.

Deputation(istc)
Officers under the Central Govt. /
State Govt. / Union Temitories /
Universities / Recognized
Research Institutions / Public
Sector Undertakings / Semi Govt./
Statutory or Autonomous
Organizations: -

(a) (i) holding analogous post on
regular basis in the parent cadre I
department; or
(ii) With 5 years service in the
grade rendered after appointment
thereto on a regular basis in the
posts in the Pay scale Rs. 6500-
10500 or equivalent in the parent
cadrel Department: or
(iii) With eight years service in the
grade rendered after appointment
thereto on a regular basis in the
posts in the Pay scale Rs 5500-
9000-or equivalent in the parent
cadrelDeparlment: and
(b)possessing the following
educational qualifications and
experience.
Essential:

(i) Master's Degree of a

recognized University or
equivalent in History or Sanskrit
or Pali or Prakrit or Persian or
Arabic or Archeology or
Anthropology or Fine Arts or
History of Art.
(ii)Diploma in Musueology from
recognised University or
equivalent; and
(iii)three Years experience in the
relevant field in a Museum of
National or Regional importance
under the control of Central
Govemment/State
GovemmentsAjnion Territories.
(iv)one year's field and practical
training in the field of
Numismatics and Epigraphy.
OR
(bxi) Master's degree from
recognised University or



equivalent in Musueology with
History as a subject at Bachelor's
degree level.
(ii)three Years experience in the
relevant field in a Museum of
National or Regional importance
under the control of Central
Government/State
GovernmentsAjni on Territories.
(iii)one year's field experience and
practical training in the field of
Numismatics and Epigraphy.

Desirable
M.Phil degree of diploma in the
relevant field from a recognised
University/
Institute or equivalent.

Arms & Armour-0l
Composite method

IDeputati on(i stc) pl us promotion.
Composite method:
Deputation(istc)/Promotion
(I)Officers under the Central Govt.
/ State Gorrt. / Union Territories /
Universities / Recognized
Research Institutions / Public
Sector Undertakings / Semi Govt./
Statutory or Autonomous
Organizations: -
(a) (i) holding analogous post on
regular basis in the parent cadre I
department; or
(ii) With 5 years service in the
grade rendered after appointment
thereto on a regular basis in the
posts in the Pay scale Rs. 6500-
10500 or equivalent in the parent
cadrel Department: or
(iii) With eight years service in the
grade rendered after appointment
thereto on a regular basis in the
posts in the Pay scale Rs 5500-
9000-or equivalent in the parent
cadrelDepartment: and
(b)possessing the following
educational qualifications and

experience.
Essential:



(iXa) Master's Degree of a

recognized University or
equivalent in History or Sanskrit
or Pali or Prakrit or Persian or
Arabic or / Archeology or
Anthropology or Fine Afis or
History of Art; and
(b) Diploma in Musueology from
a recognised university/institution
or equivalent.
OR
Masters Degree from recognised
university or equivalent in
Musueology with History as a

subject at Bachelor degree level.

(ii)three Years experience in the
relevant field in a Museum of
National or Regional importance
under the control of Central
Government/State
Governmentsfunion Territories.
(iii)one year's field experience
and practical training in the field
of Arms.

Desiarbe
M.Phil degree in the relevant field
from a recognised University/
Institute or equivalent.

The Departmental Assistant
Curator (Arms) in pay scale of
Rs.5500-175-9000 with eight
years regular service in the grade
will also be considered alongwith
outsiders. In case he/she is
selected for appointment to the
post the same shall be deemed to
have been filled by promotion.

Pre-Columbian & Western Art-
01
Composite method

[Deputation(i stc; pl us promotion.
Composite method:
Deputati on(i stc)/Promoti on
(I)Officers under the Central Gor.t.
/ State Govt. / Union Territories /
Universities / Recognized
Research Institutions / Public



Sector Undertakings / Semi Govt./
Statutory or Autonomous
Organizations: -
(a) (i) holding analogous post on
regular basis in the parent cadre I
department; or
(ii) With 5 years service in the
grade rendered after appointment
thereto on a regular basis in the
posts in the Pay scale Rs. 6500-
10500 or equivalent in the parent
cadre/ Department: or
(iiD With eight years service in rhe
grade rendered after appointment
thereto on a regular basis in the
posts in the Pay scale Rs 5500-
9000-or equivalent in the parent
cadrelDeparlment: and
(b)possessing the following
educational qualifications and
experience.
Essential:

(i) Master's Degree of a
recognized University or
equivalent in History or Sanskrit
or Pali or Prakrit or Persian or
Arabic or / Archeology or
Anthropology or Fine Arts or
History of Art; and
(b) Diploma in Musueology from
a recognised university/institution
or equivalent.
OR
Masters Degree from recognised
university or equivalent in
Musueology with History as a
subject at Bachelor degree level.

(ii)three Years experience in
planning and organising of art and
archaeology exhibitions in a
Museum of National or Regional
importance under the control of
Central Government/State
GovernmentsAjnion Territories.

Desirable
(i)M.Phil degree in the relevant
field from a recognised
University/

G



Institute or equivalent.
(ii)Six months Diploma in
German/Spanish/French language
from a recognised institution or
equivalent.

(2)The Departmental Assistant
Curator (Pre-Columbian and
Westem Art) in pay scale of
Rs.5500-175-9000 with eight
years regular service in the grade
will also be considered alongwith
outsiders. In case he/she is
selected for appointment to the
post the same shall be deemed to
have been filled by promotion.

Pre-historic Arch aeology-0 1

Composite method

[Deputation(istc) plus promotion.
Composite method:
Deputati on(istc)/Promotion
(I)Officers under the Central Govt.
/ State Govt. / Union Territories /
Universities / Recognized
Research Institutions / Public
Sector Undertakings / Semi Govt./
Statutory or Autonomous
Organizations: -
(a) (i) holding analogous post on
regular basis in the parent cadre I
department; or
(ii) With 5 years service in the
grade rendered after appointment
thereto on a regular basis in the
posts in the Pay scale Rs. 6500-
10500 or equivalent in the parent
cadrel Department: or
(iii) With eight years service in the
grade rendered after appointment
thereto on a regular basis in the
posts in the Pay scale Rs 5500-
9000-or equivalent in the parent
cadrel Department: and
(b)possessing the following
educational qualifications and
experience.
Essential:

(i) Master's Degree of
recomized University



equivalent in Museology with
History as a subject at bachelor's
degree level.

OR
(a)Master's Degree of a
recognized University or
equivalent in Geology with
Pleistocene geology and stone-age
Archaeology as subjects of
Masters degree in Anthropology
with Pre-Historic Archaeology as

a subject or Master Degree in
Archaeology Ancient Indian
History with Stone age
Archaeology as a subject or
Master degree in Archaeology;'
and

(b) Diploma in Musueology from
a recognised university/institution
or equivalent.
(i)three Years experience in a
Museum of National or Regional
importance under the control of
Central Government/State
Governmentsfu nion Territories.
(ii)one year's field experience and
practical training in the field of
Pre-historic Archaeology.
Desirable
M.Phil degree in the relevant field
from a recognised University/
Institute or equivalent.
The Deparlmental Assistant
Curator (Pre-history) in pay scale
of Rs.5500-175-9000 with eight
years regular service in the grade
will also be considered alongwith
outsiders. In case he/she is
selected for appointment to the
post the same shall be deemed to
have been filled by promotion.
-Decorative Art-01
Composite method

IDeputation( i stc) plus promotion.
Composite method:
Deputati on(i stc )/Promotion
(I)Officers under the Central Govt.
/ State Govt. / Union Territories /
Universities / Recognized
Research Institutions / Public



Sector Undertakings / Semi Govt./
Statutory or Autonomous
Organizations: -
(a) (i) holding analogous post on
regular basis in the parent cadre I
department; or
(ii) With 5 years service in the
grade rendered after appointment
thereto on a regular basis in the
posts in the Pay scale Rs. 6500-
10500 or equivalent in the parent
cadrel Department: or
(iii) With eight years service in the
grade rendered after appointment
thereto on a regular basis in the
posts in the Pay scale Rs 5500-
9000-or equivalent in the parent
cadrel Department: and
(b)possessing the following
educational qualifications and
expenence.
Essential:
(i) Master's Degree of a

recognized University or
equivalent in Museology/History
of An or Masters degree in Indian
History
PrakriVPersian

/Sanskrit/Pali/
lArabicl

Archeology /Anthropology/ Fine
Arts with diploma in museology
of a recognised institution or
equivalent.
(ii)three Years experience in a

Museum of National or Regional
importance under the control of
Central Government/State
GovernmentsAjnion Territories.
(iii)one year research experience
with evidence of published
research work in the field of
Decorative Arts such as weaving
metal work designing etc.
(iv)one year's practical
experience and training in the
field of Decorative Arts such as

weaving , metal work designing
etc.
Desirable
M.Phil degree of diploma in the
relevant field from a recognised

University/



Institute or equivalent.
The Deparlmental Assistant
Curator (Decorative Arts) in paY

scale of Rs.5500-175-9000 with
eight years regular service in the
grade will also be considered

alongwith outsiders. In case he/she
is selected for appointment to the
post the same shall be deemed to
have been filled by promotion.

[Deputation(istc) plus promotion.
Composite method:

Deputati on(i stc)/Promotion
(I)Officers under the Central Govt.
/ State Gor4. / Union Territories /
Universities / Recognized

Research Institutions / Public
Sector Undertakings / Semi Got./
Statutory or Autonomous
Organizations: -
(a) (i) holding analogous post on

regular basis in the parent cadre I
deparlment; or
(ii) With 5 years service in the

grade rendered after appointment
thereto on a regular basis in the
posts in the Pay scale Rs. 6500-
10500 or equivalent in the Parent
cadrel Deparlment: or
(iii) With eight years service in the
grade rendered after aPPointment

thereto on a regular basis in the

posts in the Pay scale Rs 5500-

9000-or equivalent in the Parent
cadrel Department: and
(b)possessing the following
educational qualifications and

experience.
Essential:
(iXa) Master's Degree of a

equivalent in History or Sanskrit
or Pali or Prakrit or Persian arabic

or Archeology or AnthroPologY or

Fine Arts or HistorY of Arts; and
(b) Diploma in MuseologY of a

recognised institution or

equivalent.
OR



Masters degree of recognised
University or equivelant in
Musueology with History as a

subject at Bachelor's degree level.
(ii)three Years experience in
planning and organzing of ar1 and
archaeology exhibitions in a
Museum of National or Regional
impoftance under the control of
Central Government/State
Governments/Union Territories.
Desirable
M.Phil Degree in the relevant filed
from a recognised university or
equivalent.
The Departmental Assistant
Curator (Exhibitions) in pay scale
of Rs.5500-175-9000 with eight
years regular service in the grade
will also be considered alongwith
outsiders. In case he/she is

selected for appointment to the
post the same shall be deemed to
have been filled by promotion.
-Manuscripts-01
Promotion
Assistant Curator (Arbic
manuscripts) in the pay scale of
Rs. 5500-175-9000 with eight
years' regular service in the grade.

Deputation(istc)
Officers under the Central Govt. /
State Govt. / Union Territories /
Universities / Recognized
Research Institutions / Public
Sector Undertakings / Semi Gor.t./
Statutory or Autonomous
Organizations: -

(a) (i) holding analogous post on
regular basis in the parent cadre I
department; or
(ii) With 5 years service in the
grade rendered after appointment
thereto on a regular basis in the
posts in the Pay scale Rs. 6500-
10500 or equivalent in the parent

cadrel Department: or
(iiD With eight years service in the
grade rendered after appointment
thereto on a regular basis in the
posts in the Pay scale Rs 5500-

,A



9000-or equivalent in the parent

cadrel Deparlment: and
(b)possessing the following
educational qualifications and
experience.
Essential:
(i) Master's Degree of a

recognized University or
equivalent in Museology/ History
of Art or Master degree in Indian
Hi story/S anskrit/Pali/Prakrit/Persi
anlArabicl Archeology/
Anthropology/Fine Arts with
diploma in Museology of a

recognized Institution on
equivalent.
(ii)three Years experience in a

Museum of National or Regional
importance under the control of
Central Government/State
GovernmentsAjnion Territories.
(iii)one year's research experience
with evidence of published work
in the field on Manuscripts and
Farmans (Royal documents issued
by emperors).
Desirable
M.Phil degree of diploma in the
relevant field from a recognised
University/
Institute or equivalent.

12. If a

Department
al
Promotion
Committee
exists, what
is its
compositio
n

-Archaeology-O1
Group 'A' Departmental
Promotion Committee(for
considering promotion):-
1. Chairman or Member, UPSC-
Chairman.
2.Joint Secretary, Ministry of
Culture-Member
3.Director General, National
Museum-Member.
4.Deputy Secretary/Director,
Ministry of Culture-Member.
-Anthropology-01
Not applicable
-Paintings & Miniature-0 1

Not applicable.
-Numismatic &Epigraphy-01
Group 'A' Deparlmental
Promotion Committee(for
considering promotion) :-

Group c'A' Departmental
Promotion Committee consisting
of :-
1. Director General, National
Museum-Chairman.
2. Joint Secretary, Ministry of
Culture -Member.
3. Director, Ministry of Culture-
Member.
Group "A1) Departmental
Confirmation Committee (for
confi rmation)consistin g of : -

1. Director General, National
Museum-Chairman.
2. Joint Secretary, MinistrY of
Culture -Member.
3. Director, Ministry of Culture-
Member.

Due to
addition of
clause in
method of
recruitment
"failing which
by direct
recruitment"



l. Chairman or Member, UPSC-
Chairman.
2.Joint Secretary, Ministry of
Culture-Member.
3.Director General, National
Museum-Member.
4.Deputy Secretary/Director,
Ministry of Culture-Member.
-Arms & Armour-0l
Not applicable
-Pre-Columbian & Western Art-O1
Not applicable
-Pre-historic Archaeolo gy-0 I
Not applicable.
-Decorative kt-01
Not applicable.
-Exhibition-01
Not applicable.
Manuscripts-01
Group 'A' Departmental
Promotion Committee for
considering confi rmation:-
1. Chairman or Member, UPSC-
Chairman.
2.Joint Secretary, MinistrY of
Culture-Member.
3.Director General, National
Museum-Member.
4.Deputy Secretary/Director,
Ministry of Culture-Member.

13.

Circumstan
ces in
which
UPSC to be

consulted
in making
recruitment

Consultation with the UPSC is

necessary on each occasion for
filling up the post.

Consultation with Union Public

Service Commission is necessary for
filling up of post.

No Change

Name, address & telephone numbers of the

Ministry's Representatives with whom these

Proposals may be discussed, if necessary for

Clarifi cation/ early decision.
Under SecretarY

Ministry of Culture, M-I Section

Shastri Bhawan, New Delhi
Ph. No. 011-23380136
Signature ofthe officer

Sending the ProPosals

Date

E!)



ANNEXURE -I
SCI{EDULE

and other

qualification re(uired for direct

recruits.

ecruits.Age limit for direct r'
Name of post Number of post. Classification. LEVEL in the

PAY MATzuX
Whether
Selection or
non-selection
post.

I 1 3 4 5 o

Not
applicable

Not exceeding 30 Years 
I

Note l: Relaxable for Govt'

servants uP to five Yeius ln

accordance with the

instructions or orders issued

by the Central Govt.

Note 2: The crucial date for

determining the age limit

shall be the closing date for

receipt of aPPlications from

date prescribed for those in

Assam. MeghalaYa,

Arunachal Pradesh,

Manipur. Nagaland,

Tripura, Sikkim, Ladakh

Division of Jammu and

; Kashmir State, Lahaul and

r Spiti. Districts and Pangi

SrU Division of Chamba
: District of Himachal

Pradeslr, Andarnan and

Nicobar Islands ol
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Itegltt'tlittu crltcricrtee ii ltlc

r t'cllrrlttrlc irt tltc tli:crctiotl 
.tr1' 

tltc

i Stlll'l' Scl,-'etiott ('(rlllllll\il(rll lll

I .Assistant
Curator

l9*(20r 8)
+Subject

variation
dependent
workload.

Ceneral
Central Service
Group 'B'
Non-Gazetted,
Non-
Ministerial

Level-6 of
Pay'. Matrix



or by I which promotion/
absorption and I deputation/absorption to be
of the posts to I made.

Ied by various 
I

I

I

I Not applicable.
I

acancies caused I

incumbent being I

lfa
Promotion
exists, what
Composition.

Promotion Committee (for
confirmation):
(i) Director / Deputy
Secretary' (Museum),
Ministry of Culture-
Chainnan
(ii) Director (Collection
&Administration).
Nationrri
Member

\4 uscurtt-

iii) Under Secretary (M-l),
Ministry of Culture-
Member

Circumstances in lr
LJnion Public Serv,ce

Commission is to be

consulted in making
rccruitment.

l
IJnlon I

Public
Commission
necessary.

Departmental
Committee

is its

Union
Servicc

not

/ incumbent being, I i away oD deputation or
/ i i tung illness nr'.,rJy r"rr"ilr

l

or under other
crrcum.stances for a
dLrration of one year or
more may be fillcd on
deputation basis from the
officers of Central Govt.

(a) (i) holding analogous
posts on regular basis in
tire parent cadre/
department:

OR
ii) with six years services
in the grade rendered after
appointment thereto on a
regular basis in posts in
[,evel-5 of pay IVIatrix or
equivalent in the parent
cadre/ department;

OR

t2it:
Gorp n Oepartmental -Consuliation with

---r



(
in thi-giade rendered uri., 

,

appointment thereto on a '

regula, basis in posts in 
i

Level-4 of Pay Matrix or ,

equivalent in the parent I

cadre/ department; 
i

b) Possessing the I

educational qualifications j

prescribed for the direct l

I rqcruitsin Co_!9n1117). 
II

/ @

I

I



Form

l\-_

ANNEXURE.III

filled by the Ministry/Department while forwarding proposals to the Department of Personnel ancl

/
I

to be

l. Name of the
post.

2.No. of the post. T r0..7913,
+Subject to variation
dependent on workload

I No change

Amen-d--mint

proposed
2018.

ln

lt is proposed to
notiry combined
RRs of 19 posts
of Assistant
Curators in
various
disciplines.

l. (a) Name of the Post:

Training and the Union Public Service Commission for amendment of approved Recruitment Rules.

Assisrant Curator
(b) Name of the Ministry/Deptt: Ministry of Culture

10.6.2008.

('ol No. j Reason for the
t..i revlslon
I

proposed.

2.Assistant Curator(Sanskrit
Manuscripts)[01].

3. Assistant Curator(Dr. Zakir Hussain
Memorial Museum).[01]

4. Assistant Curator (Arabic
Manuscripts)[0 ] I

l.l6* (2008)
*Subject to variation dependent on
workload

i) Archaeology (02)
ii) Numismatrc & Epigraphy (02)
iii) Anthropology (01)
iv) Central Asian Antiquities (01)
v) Pre-history (01)
vi) Publication (01)
vii) Education (02)
viii) Painting (01)
ix) Decorative Arts (01)
x) Technical Units (01)
xi) Arms (01)
xii) Pre Columbian & Western Art (01)
xiii) Exhibition (01)

2.Assistant Curator(S anskri t
Manuscripts)[01].t_l

sr-rl-r5gq11g111 alncndmcuts (copr ot' thc tlriginul rulcs &
sttbscqucnL urncudnrcnts shoulrl l-rc cucl,rsed. dulr
llaggcd olld rclr'r'cnccd ).



/

3.Classification

4.Pay Band and

Grade PaylPay
Scale.

tvtemo.iat tutuseumlOtj --i--:
4. Assistant Curator (Arabic 

i
I
IttterygglpJ0toll_ . i .

General Central Service, Group B, Non i General Central Service, No change---r -r- - - | ) 
i

Gazetted, Non-Ministerial i GroupB, Non Cazetted, 
:

rEr-r i..-*u ^- - ^r ^^+i6n Not applicable

direct recruits.

-T.Educational and

other education Essential

Not exceeding 30 years

Note 1: Relaxable for Govt. servants

to five years in accordance with
instructions or orders issued bY

Central Govt.

Note 2: The crucial date fbr determining
the age limit shall be the closing date for
receipt of applications fiom datc

prescribed for those in Assam,

Meghalaya, Arunachal Pradesl'r, Manipur,
Nagaland. Tripura, Sikkim, Ladakh

Division of Jammu and Kashmir State,

Lahaul and Spiti, Districts and Pangi Sub

Division of Chamba District of Himachal
Pradesh, Andaman and Nicobar lslands or

Lakshadweep

nssistant Curators 16*

t-evet-O of pav Uatri* -iefter rivGion of I

I Puy Scales on'
implementation

Note i: Relaxable for
Govt. servants up to hve
years in accordance with
the instructions or orders

issued by the Central
Golt.
Note 2: The crucial date

fbr determining the age

limit shall be the closing
date for receipt of
applications from date

prescribed tbr those in

Assam, Meghalaya,
Arunachal Pradesh,

Manipur, Nagaland,
I'ripura, Sikkim, Ladakh
Division of Jammu and

Kashmir State, Lahaul
and Spiti, Districts and

Pangi Sub Division of
Chamba District of
Himachal Pradesh,

Andaman and Nicobar

Esscntial
(i) Master's Degree in
Museology or llistory of
Art from recognized

University.
OR

Rr. 5soo- izi-qoob7

up
the

the

qualification
required for direct
recruits.

(i) Master's Degree in

History of Art from
University or equivalent

OR

IVluscolog;' or
a recognized

to
EQs

(ii) Master's Degree in Indian History ot ' 1ii;M"tter's -. 
Degree in

Ancient Indian History, Culture and I Indian History or
proposed

Not applicable change

I

Not exceeding 30 Years , No change

Master's Degrce
in
Sanskrit/Pali/Pra
krit/ Persian/
Arabic with
Bachelors
Degree in Indian
History has been



IPr"k it - T.iria" o. e.uU,. or

! Archaeology or Anthropology or Fine
!

Arts from a recognized University or

equivalent with Diploma / Certificate in
Museology of a recognized Institution or
equivalent.
Assistant

2.Assistant Curator(Sa nskrit
Manuscripts)[01].
(i)Master's Degree in Sanskit or Acharya Degree

(equivalent to Master's degree) fonr recognized

University/ Institution or equivalent.

(ii)Should have studied Indian History as

a subject at Bachelor's degree level.

3. Assistant Curator(D r. Zakir Hussain

Memorial Museum).[01]
(i)Master's Degree in PersianiArabic lionr

recognized University or equivalent with

Diploma /Certificate in Museology fronr tiom

recognized University or equivalent

(ii)Should have studied [ndiatt History as a subject '

at Bachelor's degree level. 
I

4. Assistant Curator (Arabic
Manuscripts)[0U
(i)Master's Degree in Arabic or t'azil Degree

(equivalent to Master's degree) frotn recognized

Universitv/lnstittrtion or equivalent'

(ii)Should have studied Indian History as

a subject at Bachelor's degree level'

Note 1: Quatifications are relaxable at the

discretion of the StatT Selection

Commission in case of candidates

i otherwise well qualified

History and Epigraphy or Assistant

Sanskrit/Pali/Prakrit/ i Curator(Sanskrit
Persian/Arabic with Manuscripts),
Bachebrs Degree in I Assistant
Indian History ori Curator(Dr
Archaeology or Zakir Hussain

Anthropology or Fine Memorial
Arts from a recognised , Museum) and

University with Diploma ' Assistant

or Certificate in i Curator (Arabic

Museology of alManuscriPts).
recognised Institution.

Note l: Qualifications
are relaxable at the

discretion of the Staff
Selection Conrmission in
case of candidates

otherwise well qualified

Note 2z The

qualifications regarding

experience is / are

relaxable at the

discretion of the Staff
Selection Commission in

casc of candidates

belonging to SC and ST,

if at any state of
selection, the SSC is of
the oPinion that

sufficient number of
canclidates from these

communities Possessing
the recluisite exPerience

are no[ likelY to be

available to fill uP the

posts reserved for them.Note 2: The qualitications regarding

experience is i are relaxable ar the

diicretion of the Staff Selection

Commission in case of candidates

belonging to SC and ST, if at any state of

selection, the SSC is of the opinion that

sufficient number of candidates tionr

these communities Possessing the
---:^-^" ^-e not likelY to beg I lvl lrAvrJ

por,= ,"r"i,ed for 
Ii_

-NoarPPlicable

t__
I No chqngc



recruitment or by
promotion or by
deputation/absorpti
on and percentage

o[ the vacancies to
be filled by various
methods.

Two years

Note: Vacancies caused by the incumbent
being away on deputation or long illness

or study leave or under other
circumstances for a duration of one year

or more may be filled on deputation basis

from the officers of Central Govt.

(a) (i) holding analogous posts on regular
basis in the parent cadreldepartment:

OR
ii) with three years services in the grade

rendered after appointment thereto on a
regular basis in posts in the scale of pay

of Rs. 5000-8000 or equivalent in the

parent cadre/ department;
OR

iii) with six years services in the grade

rendered after appointment thereto on a
regular basis in posts in the scale of pay

of Rs. 4500-7000 or equivalcnt in the

parent cadre/ departmpnt;

b) Possessing the educational
qualifications prescribed fbr the direct

recruits

Note: Vacancies caused

by the incumbent being
away on deputation or
long illness or study
Ieave or under other

circumstances for a

duration of one year or
rnore may be filled on
deputation basis froni the

oft'icers of Central Govt.
Or
(a) (i) hotding analogous
posts on regular basis in
the parent
department:

OR
(ii) with six years

services in the grade

rcndered after

appointment thereto on a
regular basis in posts in
Leve[-5 of PaY Matrix
or equivalent in the

parent cadrel dePartment;
OR

(iii) with ten Years
services in the grade

rendered after

appointment thereto on a
regular basis in Posts in
Level-4 of PaY Nlatix or
equivalent in the Parent
cadrel department;
(b) Possessing the

educational
qualifications Prescribcd
tbr the direct recruits in
column (7),

Not applicable

>\

As per

implcmentation
of 7'h Central
Pay Comrnission
Report,

cadre/

i No change

direct recruits will
apply in the case of

probatio_&_if qly.
l0.Method of rectt.
Whether by direct

ll.[n case of rectt. Not appli
I

c)

No change



i.1_a
depu^ton
absorption,
fi'om

or
grades

which
orpromotion

deputation
absorption
made.

12.If a

Departmental
Promotion
Committee
u'hat is

composition.

or
to be

exists,
its

Committee( for confirmation) :

(i) Director General, National Museum -
Chairman
(ii) Director lDy. Secretary, Ministry of
Culture - Member
iii) Director (Collection &
Administration), National Museum -

Member.

these proposals may be discussed' if necessary

Section,
for clarifi cation/early decision'

Date: 2018.

Place: New Delhi

Group B DePartmental Promotion Group B Departmental Due to change in
the Depanmental
Promotion
Committee.

(i) Director / DePutY

SecretarY (Museum),

Ministry of Culture-
Chairman
(ii) Director (Collection

&Administration),
National
Member

Museum-

iii) Under SecretarY (M-
I). Ministry of Culture-

No change

(S.K' Singh)
Under SccrctarY

Ministry of Culture, Ivl-l

Shastri Bhawan,

New Delhi
Off. Ph. No. 23380136

Signature of the Ofticer

Sending the ProPosals
Telephone No.

Promotion Committee
(fbr confimration):

Consuttation with IJPSC
13. Curcumstances

in which UPSC to

be consulted i" i

, making
l recruitment'

"#


